COLORADO RIVER INDIAN TRIBES

Human Resources
26600 MOHAVE RD.
PARKER, ARIZONA 85344
PH (928) 669-1320 ¢ FAX (928) 669-5263

VACANCY ANNOUNCEMENT
APRIL 30, 2013 #61-13
DEPARTMENT: ATTORNEY GENERAL OFFICES
POSITION: SUMMER LAW INTERN
SALARY: DOE
CLOSING DATE: JUNE 11, 2013

DUTIES AND FUNCTIONS:

The Summer Law Intern is a full-time position in the summer working with a federally recognized
Indian tribe. The Summer Law Intern is supervised by the Tribal Attorney General but receives
additional supervision from individual attorneys assigned to oversee and manage specific projects.
Duties include working with Tribal Departments on issues related to tribal, federal, state, judicial
and administrative forums, reviewing agreements, contracts and leases. Prepares memorandums
and legal opinions on various matters with an emphasis on administrative, real estate,
environmental, gaming and general business law. Performs other duties as assigned.

MINIMUM EDUCATION REQUIREMENTS:

—~ Prefer alaw student or second, third or fourth-year undergraduate student interested in
tribal, federal, state Indian policy and law.

—  Applicant must possess research and writing experience and familiarity with Internet,
PACER, Westlaw, and other programs used for legal research preferred.

REQUIRED SKILLS AND ABILITIES:

e Must be computer literate, have good writing and communication skills, and the ability to
work well with others in a sometimes stressful, high-volume work environment.




APPLY:
COLORADO RIVER INDIAN TRIBES HUMAN RESOURCE
DEPARTMENT
26600 MOHAVE ROAD
PARKER, ARIZONA 85344

For Employment Application visit: http://www.crit-nsn.gov

INDIAN PREFERENCE:

Under the Title VII of the Civil Rights Act Sections 701(b) and 703(i) explicitly
exempts from coverage the preferential employment of Indian-by-Indian Tribes.
Therefore, C.R.I.T. acknowledges and extends preferential treatment to enrolled

C.R.I.LT. members who qualify toward all employment opportunities otherwise;

C.R.I.T. does not discriminate against employees or applicants based on race,
color, sex, religion or national origin.
C.R.I.T. Offers:
Health and Life Insurance, Paid Holidays, Sick and Annual Leave and Pension
Plan. Pre-employment drug screening is required.



