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Human Resources 
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    VACANCY ANNOUNCEMENT 

 

 

October 14, 2015        #131-15 

 
Department:      Office of the Attorney General 

Position:            Deputy Attorney General (Criminal Prosecution)    

Reports To:       Attorney General         

Salary:               D.O.E.  

Closing Date:    Open Until Filled 

 
Job Summary: 
 
The Office of the Attorney General provides legal representation to the Colorado River Indian 
Tribes, its Tribal Council, departments, and enterprises.  The Office is a diverse and dynamic 
working environment. 
 
Duties & Functions: 
The Deputy Attorney General (Criminal Prosecution) works with all Tribal Departments, under 
the supervision of the Attorney General.  Duties include but are not limited to the following: 
 

1. Work closely with tribal, federal and local law enforcement and other agencies to develop 
potential criminal cases for prosecution; 

2. Attend, prepare and assist CRIT Child Protective Services (CPS) or the Office of Social 
Services (OSS) with all Child in Need of Care (CINC) Hearings; Preliminary Custody, 
Advisory, Pre-Adjudication, Adjudication, Disposition, Review, and Termination of 
Parental Rights; 

3. Draft petitions, prepare witnesses, officers, and victims for trial, attend and prepare Adult 
and Juvenile Offenders cases.  These hearings include initial appearances, detention 
hearings, pre-adjudicatory hearings, adjudicatory hearings, and review hearings, jury and 
non-jury trials; 

4. Represent the Tribe in criminal actions pending before the Courts of the Tribes, involving 
Adult and Juvenile Offenders, Child in Need of Care , and guardianship; 

5. Up-keep CINC cases and maintain regular contact with CRIT CPS, OSS, Behavioral 
Health and Alcohol and Substance Abuse Programs, law enforcement and criminal 
justice agencies and other Social Services programs; 

6. Assist CRIT OSS in Indian Child Welfare Act interventions.  May require appearances in 
courts of other jurisdictions; 



 
 

7. Draft and file appeal petitions and briefs, appear in Court of Appeals hearings; 
8. Draft and assist in drafting proposed legislation for consideration by the Tribal Council.  

As necessary, train and brief officers and other tribal officials in regard to procedure and 
law.  

9. Other duties as assigned by the Attorney General.   
 
Required Skills and Abilities: 
 

1. Knowledge of principles of Federal Indian law and/or administrative law preferred. 
2. Ability to pass both a Tribal and Federal (OMB Public Trust Position) background check. 
3. Computer literate, good writing and communication skills. 
4. Ability to work well with others in a sometimes stressful, high-volume work 

environment.  
 

Education & Experience Requirements: 
 

1. High School Diploma. 
2. Graduate of an ABA accredited law school preferred. 
3. Must be a licensed member in good standing of a state bar, Arizona or California state 

bar is preferred. 
4. At least one (1) year experience in the practice of law is preferred. 
5. Must possess a current valid driver’s license. 

 
Physical Requirement: 
 

1. Physically able to perform duties assigned. 
2. Must pass a Pre-Employment Drug Screening.  
3. Occasionally work extended shifts as assigned. 

 
 
 

 

For Employment Application visit:     http://critonline.com 

 

Submit completed application to:        CRIT Human Resource Department 

              26600 Mohave Road 

              Parker, Arizona  85344 
 
         AP PL Y:  

C OLOR A DO  RIV ER  P REFER ENC E:  

Un d e r th e  T it l e  VII  of  t he  C iv i l  R ights  Ac t  Sec t io ns  7 01( b)  a n d 70 3(i)  e xpl ici t l y  ex e m pts  

fro m c ov e ra ge th e  p re f e re nt ia l  e m pl o ym e n t of  Ind ia n- by-In dia n  Tr ib es .  Th e re fo re,  

C .R . I . T .  a ck no wl e dges  a nd  e xt e n ds p ref e re n tia l  t rea tm e n t to  e n rol l e d C.R . I . T .  m e m b e rs  

wh o q ua l i fy  t o wa rd  a l l  e mpl oy m e nt  o p po rtu nities  o th e rwis e;  C .R .I . T .  do es  no t  

disc r im ina t e  a ga inst  e mpl oy e es  or  a ppl ica nt s  ba s ed  on  ra c e,  c ol o r ,  s e x,  rel ig ion  or  

na t io na l  or ig in.  

 

C .R .I . T.  O ffe rs  

H ea l th  a nd  L if e  Ins ura nc e,  Pa id H ol ida ys ,  Sic k  a nd  An nua l  L ea v e  a n d P e nsio n Pl a n.  P re-

e mpl oy m e nt  d rug  sc re e nin g is  re q uire d.  



 
 

       

  


