
 
 

STAFF ATTORNEY 

The Kalispel Tribe of Indians is seeking a Health/Education/ICW Staff Attorney. This position will be working out of 

our Airway Heights and Usk offices. We are growing and are looking for people to grow with us! 

Summary of Functions 

The Tribe’s Legal Department provides a wide variety of services to the Tribal government, its programs, and 

economic enterprises. This position provides legal, general, and specific case management and assists the 

Senior Tribal Attorney, and other designated attorneys, with issues and activities concerning Tribal legal rights, 

obligations, and privileges with an emphasis in Health, Welfare, and Education issues including Indian Child 

Welfare and related issues. 
 

Qualifications 

• Requires a Juris Doctorate Degree. 

• License to Practice Law in the State of Washington; in good standing. 

• Minimum 5+ years’ experience as a Tribal In-house Attorney or other direct work with Tribes or Tribal 

Affairs. 

• Minimum 5+ years’ experience in Federal Indian Law including a demonstrated working knowledge of 

the laws regarding tribal court systems, tribal enrollment practices, Indian child welfare, sovereign rights 

of an Indian Tribe, and working and negotiating with federal and state agencies. 

• Demonstrated experience in trial and litigation practice. 

• Knowledge and working experience of regulations relevant to behavioral health programs. 

• Knowledge and working experience with Public Law 280 in the State of WA. 

• Willingness to travel locally on a frequent basis and occasionally out-of-town. 

Other Requirements: 

• Valid Driver’s License 

• Licensed to Practice Law in State of Washington 

• Must be able to pass a background check  

 

For further information and full job description or to apply online, please visit our website at: 

https://www.kalispeltribe.com/careers/apply-now 

 

We exercise Indian Preference and are a 

Drug and Alcohol Free Workplace, which includes Marijuana, which is not federally recognized. 

 

Hiring Preference: The Kalispel Tribe of Indians is an Equal opportunity employer. Consistent with federal law, the 

Kalispel Tribe of Indians applies Indian preference in employment. It is the policy of the Kalispel Tribe of Indians to give 

preference in hiring, promotions, and transfers into vacant positions to qualified applicants in the following order: 1) 

Kalispel Tribal Members; 2) Descendant or Spouse of an enrolled Kalispel Tribal Member; 3) enrolled members of other 

Indian Tribes; 4) all other applicants. At-Will Employment: Employment with the Kalispel Tribe of Indians is at-will and 

can be terminated with or without cause, and with or without notice, at any time, either at the option of the employee or 

the Kalispel Tribe of Indians. Drug Testing: The Kalispel Tribe of Indians is a drug free work place. All applicants are 

subject to drug testing at the time of hire and at unannounced times during employment. Background Investigation: All 

candidates and employees may be subject to a background investigation.  

 

https://www.kalispeltribe.com/careers/apply-now

