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    VACANCY ANNOUNCEMENT 
 
May 25, 2019        #45-19 
 
Department:      Office of Attorney General 

Position:            Deputy Attorney General (Civil) - Exempt    

Reports To:       Attorney General      

Salary:               DOE 

 

The Office of the Attorney General provides legal representation to the Colorado River Indian 

Tribes, its Tribal Council, departments, and enterprises. The Office is a diverse and dynamic 

working environment. 

 

Duties & Functions: 
The Deputy Attorney General works with Tribal Council and all Tribal Departments and 

Enterprises, under the supervision of the Attorney General. Duties include but are not limited to 

the following; 

 
1. Representing the Tribal government and its departments and enterprises in tribal, federal, 

state, judicial and administrative forms at the federal, tribal, and state levels. 

2. Drafting and reviewing agreements, contracts, leases, and correspondence. 

3. Provide legal opinions on various matters including administrative, law enforcement, real 

estate, human resources, environmental, gaming and general business law. 

4. Drafting legislative, regulations, and policy. 

5. Assist Tribal Department in enforcing Tribal Codes. 

6. Responsible for general civil litigation, adult guardianship cases, as well as EPO and Fish 

and Game cases, and back-up/conflict support for adults criminal, juvenile delinquency, 

and child in need of care cases, which includes making regular court appearances and 

drafting court pleading for Tribal Court. 

7. Communicate, advice, and meet with Tribal Council, department directors, and enterprise 

managers when necessary. 

8. Other duties may be assigned at the discretion of the Attorney General or designee to 

fulfill the Department’s needs, objectives and/or goals. 

9. Follow established Tribal policies and those outlined in the Colorado River Indian Tribes 

Employee Handbook.   

 

Required Skills and Abilities: 

 



 

 

1. Computer literate, good writing and verbal communication skills. 

2. Ability to work well with others in a sometimes stressful, high-volume work 

environment. 

 

Education & Experience Requirements: 

 

1. High School Diploma or G.E.D. 

2. Graduate of an ABA accredited law school preferred. 

3. Must be a licensed member in good standing of a state bar, Arizona or California state 

bar is preferred. 

4. At least one year experience in the practice of law is preferred. 

5. Knowledge of principles of Federal Indian law and/or administrative law preferred. 

6. Must possess a current valid driver’s license throughout employment. 

 

Physical Requirement: 

 

1. Be able to stand at least eight (8) hours. 

2. Must successfully complete a drug screening test prior to appointment. 

3. Ability to pass a background check. 

4. Physically able to perform duties assigned. 

5. Ability to travel when necessary. 

6. Occasionally work extended shifts as assigned, some weekends and holiday. 

 

 

 

 

 

For Employment Application visit:     http://crit-nsn.gov  
 
Submit completed application to:        CRIT Human Resource Department 
              26600 Mohave Road 
              Parker, Arizona  85344 
 

         APPL Y:  
COLORADO  RIV ER  PREFERENCE:  

Under the Tit l e  VII  of  the C iv il  R ights  Ac t  Sec t ions  701( b)  a nd 703(i)  expl ic i t ly  exempts  
from c overa ge the preferent ial  employment of  India n - by-India n Tribes .  Therefore,  

C .R . I .T.  ack nowl edges  a nd extends preferential  trea tment to  enrol l ed C.R. I .T.  members  
who qual i fy  towa rd al l  empl oyment  opportunities  otherwis e;  C .R .I .T .  does  not  

disc riminate  aga i nst  empl oyees  or  a ppl ica nts  bas ed on rac e,  c olor ,  s ex,  rel ig ion or  
nat ional  orig in.  

 
C .R.I .T.  O ffers  

Health  a nd L ife  Ins ura nc e,  Paid Holidays ,  Sic k  a nd A nnual  L eave a nd Pension Pla n.  Pre -
empl oyment  drug  sc reening is  required.  

       

  

http://crit-nsn.gov/

