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ATTORNEY JOB POSTING 
Indian Law Attorney - Phoenix 
 
The Phoenix office of Lewis Roca Rothgerber Christie is seeking an associate with three to four 
years of experience to join its Tribal Affairs practice.  The ideal candidate will have significant 
experience working on Federal Indian law and Indian Gaming matters. Candidates should have 
a broad range of experience representing Tribes or Tribal Interests on a wide range of issues 
including business and transactional matters, such as land into trust and financing, 
environmental, tribal governance and gaming issues. The ideal candidate will be highly 
motivated, client-service orientated, energetic and deeply, possess excellent academic 
credentials, have strong writing and problem-solving skills. Applicants must be licensed to 
practice law in Arizona, or have the ability to become licensed. 
 
Lewis Roca Rothgerber Christie clients require a full range of services, as well as creative and 
thorough representation in all types of matters. The ideal candidate will work in a fast-paced, 
team-oriented environment, participate in a broad range of sophisticated matters, and take on 
immediate responsibility with significant client involvement.   
 
Lewis Roca Rothgerber Christie fosters the career growth and development of each of our 
attorneys to help them reach their greatest potential.  We encourage a congenial work 
environment balanced with an innovative, highly productive practice. 
 
How to Apply 
Qualified candidates please click “Apply for this Position” to send your cover letter, resume, 
transcript, and writing sample to Veronica Samaniego, Lawyer Recruiting Manager. 
 
No phone calls please. We will contact you if your resume indicates that you are a strong 
candidate for this position. 
 
We are not considering resumes from Search Firms or Agencies at this time.  
 
Lewis Roca Rothgerber Christie LLP is an Equal Opportunity Employer. We do not discriminate on the basis 
of race, sex, sexual orientation, gender identity, religion, national origin, color, age, physical or mental 
disability, spousal affiliation, marital status, a serious medical condition, genetic information, veteran 
status or any other basis prohibited by federal, state, or local law. 


