
Pro Se 7 (Rev. 12116) Complaint for Employment Discrimination

for the

District ofMinnesota

Division

MINNEAPOLIS, MINNESOTA

Case No.

(to befilled in by the Clerk's ffice)
Frances Elaine Butler

Plaintiff(s)
Qlrite the full name of each plaintiffwho is fling this complaint.
If the nanes of all the plaintffi cannotfit in the spaee above,
please write "see atteched" in the space and attach an additional
page with the full list of names.)

-v-

Leech Lake Band of Ojibwe;Employer,Faron Jackson

Sr. Tribal Chairman;Arthur LaRose Secretary
Treasurer Robert Whipple; Human Resource Manager

Defendant(s)
(IYrite thefull name of each defendant who is being sued If the
names ofall the fufendants eannot frt in the spdce above, please
write "see attached" in the space and attach an additional page
vith thefull list of names.)

COMPLAINT FOR EMPLOYMENT DISCRIMINATION

I. The Parties to This Complaint

A. The Plaintif(s)

Provide the information below for each plaintiffnamed in the complaint. Attach additional pages if
needed.

Name

Street Address

Citv and County

State and ZipCode

Telephone Number

E-mail Address

Frances Elaine Butler

4248 GrimesAveN

Robbinsdale; Hennepin

MN.55422

763-614-4304

francesbutler3 @prnail.com

The Defendant(s)

Provide the information below for each defendant named in the complaint, whether the defendant is an

individual, a government agency, an organization, or a corpration. For an individual defendang

include the person's job or title (f tuawn). Attach additional pages if needed.
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Pro Se 7 (Rev. l2116) Complaint for Employmcnt Discrirnination

Defendant No. I

Name

Job or Title ftf known)

Street Address

City and CounW

State and Zip Code

Telephone Number

E-mail Address ftf known)

Defendant No.2

Name

Job or Title ftf known)

Street Address

City and County

State and Zip Code

Telephone Number

E-mail Address ftf btovn)

Defendant No. 3

Name

Job or Title ftf toou'nt

Street Address

City and County

State and Zip Code

Telephone Number

E-mail Address (if known)

Defendant No. 4

Name

Job or Title (tf knownl

Street Address

City and County

State and Zip Code

Telephone Number

E-mail Address (if knou'n)

_Lee,c! I,g\9 nq na 9f Qlibll Employ gr

190 Sailstar Drive

Cass t at e; Cgs Counw

MN.56633

r-800-442-3909

Faron Jackson Sr.

TribalC_hairman

190 Sailstar Drive

Cass Lake; Cass County

MN..56633

2 l8-5 l3-5 15 I or l-800-442-3909

tufe1{Cglfo{allloory

Arthur LaRose

Secretaru Treasurer

66s;rilio't";
Cass 

=Lake, 
Clss !o91ry_

MN..56633

2 L 8:293:7 28 I or I -800-44 2-32-0!

arthur. larose@ I lbo.org

Robert Whipple

Human Resourses M;;.,
lfQ S.ailstar Drive

!as9 L{e,.Cps_Cgryry

MN..56633

218-335-3698 or I -800 -442-3909

robert.whipple@l lbo.ore
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ho Se 7 (Rev. 12116) Complaint for Employment Discrimination

c. Place of Employment

The address at which I sought employment or was employed by the defendant(s) is

Name

Street Address

City and County

State and ZipCodie

Telephone Number

Leech lake Band of Ojibwe

190 Sailstar Drive

Cass Lake, Cass County

MN.,56633

1-800-442-3909

II. Basis for Jurisdiction

This action is brought for discrimination in employment pursuantto (checkail that apply):

tr

x

!

Title VII of the Civil Rights Act of 1964, as codified,42 U.S.C. gg 2000e to 2000e-17 (race,

color. gender, religion, national oriein).

(Note: In order to bring suit infederal district court wtder Title YII, you mustfirst obtain a
Notice of Right to Sue letterfrom the Equal Employment opporttmity Commission.)

Age Discrimination in Employment Act of 1967, as codified, 29 u.s.c. gg 62r to 634.

Q,{ote: In order to bring suit infederal district court wrder the Age Discrimination in
Employment Act, you mustfirstlile a choge with the Equal Employnent opportunity
Commission.)

Americans with Disabilities Act of 1990, as codified, 42 u.s.c. g$ 12r 12to l2ll7.

(Note: In order to bring suit infederal district court under the Americans with Disabilities
Act, you mustfirst obtain a Notice of Right to sue letterfrom the Eqwl Employment
Opportun ity C ommiss ion.)

Other federal law gpectfy thefederal lav):

Equal Pay Act (EPA); Retaliation, Harassment; Intimidation; wrongful Demotion and
Termination

x

x

Relevant state law 6pecify, if luown):

x Relevant city or county law gpecify, if Imown):

Page3 of 6
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Leech Lake Band of Ojibwe; EMPLOYER

Faron Jackson Sr.; Tribal Chairman
Arthur laRose; Secretary Treasurer
Robert Whipple; Human Resource Manager

The above-named Defendants all are upper Management for the Leech Lake Band of Ojibwe and the three named
defendants work hand and hand with each other. Mr. LaRose is the more aggressive one and is very intimidating to the
other two named defendants. Mr. Jackson and Mr Whipple will do whatever Mr. LaRose tells them to do. lf you
reprimand someone they placed into a position the three of them will work hand and hand and hold secret Council
meetings and willtalk each other into firing an individual as they all hold "Criminal Actions" such as payrol! Fraud for one
over each other. I do not slander anyone especially my nephew Mr. LaRose. Yes, I am ashamed to say it but he is my
nephew and how he stays in office after robbing the Casino in his early years is beyond me. lt could be because they
placed his wife as a Director of Tribal Enrollment? | do believe she has now taken on retirement. So, we will see if he
makes reelection this time around.

I (Frances E Butler) was employed by Leech Lake Band of Ojibwe from6l5/20t8-313L/2020 as a Full-Time Director
making 534.00 per hour. In January | (Frances E Butler) had to reprimand our Receptionist for inappropriate text
messages and creating a "Hostile Work Environment", our receptionist is the niece of Chairman Jackson. After the
reprimand Chairman Jackson and his little team above named Defendants started to "Retaliate and Harrass" me. Mr.
Jackson also asked me why I reprimanded her without informing him; I replied that I did inform you and you going to get
back with me and that never happened. He also stated that he had requested Steve White District 2 Representative. I

stated well he never showed up. I asked if he would allow his employees to speak to him like that and he replied ,,No,,;

then he stated well tell now Frances "How are we to have a good working relationship now?" I stated just like we have
been as this should not reflect or effect our day to day business. Mr. Jackson then hung up the telephone. The
"Retaliation & Harassmenf went on until Friday; March t3,2O2O and I received phone calls from co-workers/employees
asking me what is going on; I said, "What do you Mean"? | was told by the callers that there was a memo given to them
by my Administrative Assistant and our ICWA Lawyer stating that I have been "Demoted to Admin Assistant" and your
Admin Assistant is being promoted to "Director". Nobody from Human Resources or Management contacted me at all
to discuss this "Life Change Regarding Job Status or Pay". I knew then this was excessive Retaliation and Harassment as I

was now being "Demoted" with no explanation or notice and my job was being replaced with someone younger than
me. Monday, March 16,2O2O I filed a "Grievance" on Chairman Jackson, I then received an "lntimidation Letter" from
Robert Whipple; Human Resource Manager stating that I cannot file a "Grievance" on Chairman Jackson and if I continue
to pursue this matter that they will have no other recourse but to terminate my employment. I then filed my EEOC for
Age Discrimination, Wage Theft, Retaliation and Harassment. I was notified by one of the Council Members that they
had seen my name on the Layoff list and wanted to know what was going on. I explained what had happened and I was
informed that they should have done a "Full Council Meeting" as that is the requirement whenever an employee is being
fired, Demoted etc., as they all need to know what is going on and why. Only three of the five Council Members knew
about the meeting and the remainder two and Executive Director nor Deputy Director (my Supervisors) were not at the
meetang. My own Supervisors that are part of that Council were not even informed. I had to call my supervisor and find
out what he knew. Mr. Whipple also violated my HIPPA Rights by distributing my life changes before I was even aware
of it. I applied for MN Unemployment and the third party Retaliation for Engaging in Protected Activity and Harassment
continued as the three above named Defendants held secret Council meetings and started interfering with my
Unemployment Benefits. I received notice that my "SOLE INCOME" was being terminated until | file an appeal. I did file
my appeal and | finally won my MN Unemployment case in August under MN Statutes 258.105, subdivision 5a. I also
support a Foster Son which they are fully aware of but did not care whether we ate or not; so here we sat almost five
months with "ZERO" income. I again felt humiliation, psychologically abused from the continuation of Retaliation and
Harassment from the Leech Lake Band of Ojibwe.
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Pro Se 7 (Rev. 12116) Complaint for Employment Discrimination

m. Shtement of Claim

y' 
Write a short and plain statement of the claim. Do not make legal arguments. Sate as briefly as possible the
facts showing that each plaintiffis entitled to the damages or other relief sought. Sate how each defendant was
involved and what each defendant did that caused the plaintiffharm or violated the plaintiffs rights, including
the dates and places of that involvement or conduct. If more than one claim is asserted, number each claim and
write a short and plain statement of each claim in a separate paragraph. Attach additional pages if needed.

A. The discriminatory conduct of which I complain in this action includes @heckau that applg:

! Failure to hire me.

X Termination of my employment.

n Failure to promote me.

n Failure to accommodate my disability.

D Unequal terms and conditions of my employment.

X Retaliation.

X Other acts (specifi): Age Discrimination; Harassment

(Note: Only those grounds raised i, ft" 
"n*Stflti*ith th" Ei*l E.plty*trt

Opportmity Commission cqt be considered by thefederal district court under the
federal employment discrimination statutes.)

B. It is my best recollection that the alleged discriminatory acts occurred on date(s)

January 2020 throuth Current

C. I believe that defendant(s) (ctteck one):

X iVare still committing these acts against me.

tr is/are not still commifting these acts against me.

D. Defendan(s) discriminated against me based on my (check alt that appty and exptain):

n race

! color

tr gender/sex

n religion

n national origin

X age (year of birth) 196l (only when asserting a claim of age discrimination.)

n disabilityorperceiveddisaAiliqvfr*rWdinbitity)

,/E. v The facts of my case are as follows. Attach additional pages if needed.

Page 4 of 6
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Frances Butler {Thunder} Workplace Timeline
oCause of Events"

ltotzl
6l5l2At8-313L12O20 | (Frances E Butler) was employed by Leech Lake Band of Ojibwe as a Full-Time Director making

534.00 per hour.

t.7.2OZA | (Frances E Butler) had to reprimand our Receptionist {J.J.} niece of Chairman Jackson for inappropriate text
messages and creating a "Hostile Work Environment."

1.8.2020 Chairman Jackson called me Frances Butler via cell phone to ask "Why I did that without waiting to hear from

him"? | stated to him "l did contact you Chairman, you just didn't respond", Chairman Jackson stated that "He sent Steve

White District 2 Rep. down to talk to J.J.". I stated "Nobody came down and her actions are against our GAPP Policies

and Procedures. I also asked Chairman Jackson; 'Sir would you allow your staff to talk to you in this mannef ? Mr.

Jackson replied "NO'. I said, "Okay then so we're good"? He then stated before hanging up "Frances now how are we to
have a good working relationship now?" I replied, "Well the same way we did before this all happened." Mr. Jackson

then hung up the phone.

1.10|020 The harassment-retaliation began; lt first began with big projects but with short deadlines, lsolation from the
Tribal Council, from Management events; Christine Roy Admin Assistant was walking around with note pad writing

things down and reporting back to Faron Jackmn and Arthur LaRose I had even asked her about her notes as staff had

complained; Christine Roy denied allegations.

3.12.2020 A.M. | (Frances Butler) texted Robert Budreau and Gordon Fineday my supervisors and asked if they were

aware of the memo that had been passed around the office by Christine Roy my Admin Assistant and Ralph Overholt;

ICWA Lawyer stating that t have been "Demoted and Christine Roy; Admin Assist will take my Director Position and I

Frances Butler will now be Admin Assist"? Roben Budreau replied no but he would look into it and get back with me as

Gordon Fineday was out of town.

9.12.2A20 PM Robert Budreau called and stated "Fran I'm sorry but I do have some bad news; Yes I found out that a

meeting took place either yesterday or today and you're being "Demoted"; he stated to asked for the reasoning and

there was no reason given. I stated to him it was just more "Retaliation and Harassment and now Age Discrimination"

because t reprimanded Chairman's niece and District 2's niece. I told Mr. Budreau that whole thing was a "Catch-22"

darned if t do and Darned if I don't fired either way. When you do right it always wrong! Mr. Budreau sent me a copy of
the memo from Mr. Whipple; Manager Human Resources. I told Mr. Budreau that a HIPPA Violation occurred by

Christine Roy and Ralph Overholt distributing that memo out before I even knew about as the entire staff knew my life

changes before, I knew. Now that is a HUGE HIPPA PRIVACY BREECH. He said to do an "lncident Report".

3.142020 | filed a Grievance and Incident Report on Faron Jackson for Retaliation, Harassment, Wrongful Demotion as I

was NOT informed of ANY Job-wage changes prior to them taking place.

3.24.2020 a.m. I received in mail a very "lntimidating" letter from Mr. Robert Whipple; Manager Human Resources

stating that "Frances you, cannot file a Grievance on Mr Jackson and that lt's in your best interest NOT pursue this any

further otherwise they will have no other option but to TERMINATE my employment".

?.24.2929 p.m. ttried to write an email to Mr. Whipple following the email address in our employee phone roster and

letterhead. I composed the email and 5 mins later my email was returned to me as "BLOCKED" I tried sending others but

any email I sent to anyone in Management was now "BLOCKED" and my communication at this point is "ZERO" not even

my supervisors were responding.

CASE 0:20-cv-02332-DSD-KMM   Doc. 1   Filed 11/16/20   Page 6 of 47



Frances Butler {Thunder} Unemployment Timeline

"Cause of Events"

4.5.2029 Applied for Unemployment Benefits after being notified by Tribal Council Member and some employees that

my name was on Lay Off list. However; if they didn't notify me I wouldn't have know as ALL communication had cased

with upper rnanagement due to reprimands of Jasrnin Jackson and Barbara White niece's of Chairman JACKSON AND

district 2 Rep Steve White.

4.17.2O2O COVID-19 Related documentation requested by Unemployment, I mailed all required documents to include

the: Effective April sth 2020 COVID-19 Pandemic all staff memo from Tribal Council, April 9s Dr. Benzie Underlying

Health Condition, Robbinsdale School District Email stating week of March 13th I was hdme with Gwiiwizence (foster son)

as they reported first case of Coronavirus in school and we were all in Quarantine.

*5.07.2020 BY LEECH LAKE BAND OF OJIBWE AS LLBO INDICATED THAT

I DID NOT WALK OFF JOB AS I FILED MY GRIEVENCE AND INCIDENT REPORTS

5.22.2029 RECEIVE D U N EM P LOYM ENT DOCU M ENTS I N DICATI NG

REQUI RED DOCUM ENTATION BACK.

6.02.2020 RECEIVED UNEMPLOYMENT DOCUMENTS INDICATING I SENT REQUIRED DOCUMENTATION BACK

INDICATING IDID NOT QUIT.

6.22.2CI20 R ECEIVED U N E M P LOYM ENT DOCU M E NTS IN D I CATI NG

I sENT REeUTRED DocUMENTATIoN BAcK. Appcel sent wffH ALL nEQtttRlD sUFFoRTlt{G

DOCUMEHTANOilIII STIII. NO INCOME |rS BEEN SINCE MAY 7, 2020.

7,2.2020 RECEIVED APPEAL NOTIFICATION DATE OF MONDAY AUGUST t7,2024
THAT IS SO FAR AWAY AND I HAVE BEEN GOING WITHOUT INCOME SINCE MAY 7,2020 WHEN LEECH LAKE BAND OF

OJBWE STOPPED MY ONLY SORCE OF INCOME AND I HAVE A FOSTER SON TO SUPPORT.

8.17.2020 attended my unemployment hearing, went well I think.

8.24.2AZAYESl lwon my unemployment hearing!!! | had to live with "ZERO INCOME" from"5/O7/2020-8/30/2020"

I cAN NOT BEUEVE OUR TRTBAL COUNCTL AT BE CAN AND W|LL MTNTPUTATE, MTSTREAT AND VTOIATE THE|R

EMPTOYEES CIVIL RIGI{TS. |rS BAD ENOUGH THEY VIOIATE THE EMPLOYEES AND MAKE THEM GO WITHOUT THEIR

MAIN SOURCE OF INCOME TO SURVIVE. PIEASE, DO YOU HAVE VIOIATE OUR OWN ICWA CHILDREN. I AM CARING

FOR A CHITD FROM OUR ICWA SYSTEM, THE MONEY WE GET FROM ICWA LIVING IN METRO AREA ONTY COVERS A

STIGHT PORTION OF THE EXTREME MONTHLY COSTS WE ENDURE HERE. THAT MONEY DOESN'T EVEN COVER MY
MORTGAGE; THEN YOU CUT OFF MY SOLE INCOME EVEN KNOWING THERE lS A CHIID INVOIVED NOT CARING OR

KNOWTNG tF HE/WE ARE GOTNG EAT OR KEEP OI{ uGH6 OR STAY COOL? THAT rS CLEARTY A VIOIATION OF BOTH OF

OUR INDIAI{ CIVIT RIGHTS UNDERTHE ICRA1968.

oN 3.16.2020.
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Frances Butler {Thunder} Workplace Timeline

"Cause of Events"

laotzl

4.5.2020 EEOC filed

4.9.2020 I was to get a direct deposit for pay period: (3ln/2A-413/20) but I did not; so, I tried calling my supervisors and

I did not get any responses. lt took a couple months, but I finally did receive my last pay check and PTO however I don't

know what it was paid out at as they DID NOT send an itemized summary showing at what pay rate. lt should have all

been paid out at 5g+.OO an hour my Director pay.

5.4.2A2A requested my personal belongings from my office via District 3 Representative LeRoy Fairbanks and he said

he'll see what he can do but will work on my pay first.

5.18.2020, 6.9.2020, 6.15.2020 and 9.18.2020 tried to get my personal belongings from my office but still no success

5.4.2020 TERMTNATED DURING THE COVID-19 PANDEMIC; VIOLATION OF THE FFCRA FAMILY FIRST CORONAVIRUS

RESPONSE ACT I received a Termination letter dated APRIL 24,2O2O from H.R. with a termination date of 3.31.2020.
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@MINNCSOTA
U N EMPLOYMENT INSU RANCE

Document lD: 151888167

ntffit[[mm]l
151888167

FRANCES E BUTLER
4248 GRIMES AVE N

R O BBINSDALE MN 55422.1567

f ssue f dentification Number: 397 48080-2

08n9no20

NOTICE OF DECISION

OF THE UNEMPLOYMENT LAW JUDGE

Under Minnesota Statutes 268.105, subdivision 1, the enclosed decision of the Unemployment
Law Judge is served on you.

NOTTGE TO THE PARTIES: The law of the State of Minnesota at Minnesota Statutes 268.105,
subdivision 5a, provides thatthe findings of fact and decision issued are only for unemployment
insurance benefit entitlement purposes and do not affect any other legal or contractualmatter.

ALSO MAILED TO:

LEECH LAKE BAND OF OJIBWE, EMPLOYER

Document Number: 83600-001
Dcpartment of Employment and Economlc Devclopmcnt

F0 Bor,629 | Salnt Patl, llll 55101.1629 USA
651-296-t451 Fax:651-ilo${007 ITTD: To[ Frcc: l{681+1252 lwrr.uimn.orgtulrn/

M q)al ooootntnry e',ryloyet trd se'alcEgrovld€'
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MINNCSOTA
UN EMPLOYMENT I NSU RANC E

Document lD: 151888167

In the Matter of:

Frances Buter,

AND

Applicant,

FINDINGS OF FACT

AND DECISION

LEECH LAKE BAND OF OJIBWE,

Employer.

An evidentiary hearing, under Minnesota Statutes 268.105, subdivision 1, was conducted
on Monday, August 17 ,2020, as a resuh of the Applicant 's appeal from a Determination of
f nefigibifity issued on Tuesday, June 2,2020.

rssuE(s)

Whether the applicant was discharged because of employment misconduct and is ineligible to
receive unemployrnent benefits.

FINDINGS OF FACT

The appeal of Frances Butler was heard on August 17,202A, by telephone conference call. The

applicant, Frances Butler, participated personalty. The employer, Leech Lake Band of Oiibwe
("Leech Lake"), did not participate.

Butfer was employed by Leech Lake from June 2018 until March 31, 2020. She wo*ed full-time,
as a director, earning $34 Per hour.

f n January 2020, Butler reprimanded a receplionist for inappropriate sending text messages. The
receptionist is the niece of the Chairman. After the reprimand, Butler feltthe Chairman retaliated

against her.

Efiective March 12,2A2A, Butler was demoted. She initially found out about the demotion through
rumors. When her supervisor informed her of the demolion, she was not provided with a reason,
or the opportunity to appeal.

Document Number: 83600-001
Depsfiment of Employmont and Economic Development

PO Bor 4629 | Salnt Panl, l,l{ 55101-1629 UsA
65r-29€745 | Far:651-20${007 | fTD: Toll Frec: 1{ffi1+1252 | www.uim.oq/bimtV

M €qn, qportunv etfl'/fufQr E d seil&,e p(o{ldar
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m? MrNNesorA
U NEMPLOYMENT I NSU RANCE

Document lD: 151888167

Butler's son attends Robbinsdale Elementary School. On March 13,2020, the schoolclosed and

families were asked to self-quarantine due to a COVID-l9 case within the school.

Butler tafked to her supervisor and was approved to work from home beginning March 16,2020.
Butler continued to work from home until she was notified by mail (sometime during the first week
of April 212}),that she was discharged due to iob abandonment. Also around this time a district
representalive on the tibal council informed Butler that her name was on a lay off list.

On April 8,2020, Butler submitted an application for an unemployment benefit account. Her

account was established effeclive April 5, 2424.

REASONS FOR DECISION

Under Minnesota Statutes, section 268.095, subdivision 4, an applicant who was discharged from
employment is ineligible for unemployment benefits if the applicant was discharged because of
employment misconduct. Minnesota Statutes, section 268.095, subdivision 6, defines employment

misconduct as any intentional, negligent, or indifferefi conduct, on or off the iob that is a serious

viotation of ilre standards of behavior the employer has the right to reasonably expect of the
employee.

According to paragraph (b), conduct that was a consequence of tre applicant's mental illness

or impairment; conduct that was a consequence of the applicant's inefficiency or inadvertence;

simple unsatisfactory conduct; conduct an average reasonable employee would have engaged

in under the circumstances; conduct that was a consequence of the applicant's inability or
incapacity; or good faith enors in judgment if judgment was required are not employment
misconduct.

Butler was discharged for reasons other than employment misconduct. An employer has the right

to expect an employee to be at work as scheduled, and to properly report absences. Here, Butler
was approved to work from home. She continued to perform her dulies from home unlilshe was
notified that she was on a lay off list; and nolified by mailthat she was discharged. There is no

evidence of conduct by Butler that would be considered a serious violalion of the standards of
behavior the employer has the right to reasonably expect of the employee.

The findings of fact are based on Butler's teslimony. She participated in the hearing under oath.

The employer failed to appear for the hearing, and only provided vague statements on its wrifien

Docurnent Number: 83600-001
Deportmrnt of EmPloymnt and Economlc Devrlopment

FO Bor 4629 | S.lnt Pall, lel 55101-4629 USA
651-296-37fS I Far:651-20illX)7 ITTD: To[ Frca: t{6il1+1252 lrrw.uimt.o.Yulttn/

An €qud oppott nltt efltP|oyet and sewlceprovldeJ
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MINNCSOTA
UNEMPLOYMENT INSURANCE

Document lD: 151888167

submissions. Builer offered a reasonable and credible explanation for the events prior to her
separalion. Her statement that she was forced to work from home and quarantine due to a
COVID-l9 outbreak at her son's schoolwas confirmed by news reports. Furtrer, if Butler had
walked ofithe job on March 16, as alleged by the employer, she likely would have submitted her
application for unemployment benefits at that lime, instead of waiting until April 8, which coincides
with her sequence of events.

Buder did not walk off $e job. She continued to work from home as approved until she was
discharged without reason. Butler was discharged for reasons other than employment misconduct
and may be eligible for unemployment benefits based on her separation from Leech Lake.

DECtSTON

On March 31, 202A, Frances Butler was discharged from employment for reasons other than
employment misconduct and is eligible to receive unemployment benefits if all other conditions of
eligibility are met. Unemployment benefits paid to Butler will, under Minnesota Statutes Section
268.U7, subdivision 1, be charged to the reimbursable account of Leech Lake Band of Ojibwe,
which has elected to reimburse the Minnesota Unemployment Insurance Trust Fund for any
unemployment benefits paid to its former employees, regardless of the reasons for separation
from employment.

Dated: Wednesday, August 19,2O2O Unemployment LawJudge

To review your account log in to www.uimn.org

lf you have any questions about this decision, you may contact the Unemployment Insurance
Program. You must have your lssue ldentification Number available when you call.

It is impoilant for you to request benefits according to your assigned schedule during the
reconsideration process. lf the decision is in your favor, you will be paid for weeks that you have
properly requested, provided allthe other eligibility requirements are met.

REQUEST FOR RECONSIDERANON

lf you believe this decision is factually or legally incorrect, you may request the unemployment law
judge to reconsider fte decision. You may do this by logging in to your account at www.uimn.org/
uimry', by fax, or by mail (fax number and address are listed at the bottom of this page). A request
for reconsideration must include the issue idenlificalion number.

Under Minnesota Statute 268.105, subdivision 2, this decision will be final unless a request for
reconsideration is filed wih the unemployment law judge on or before Tuesday, September 8,
2020.

Document Nurnber: 83600-001
Dep.nment of Employmrnt end Economic Devclopment

P0 Bor 
'1629 | 

SaintPanl,li'l 5S101-a629 USA
651-296€7'fS l Far: 651-20${{107 | TTD: Toll Frcc: f €66"814-125:l I rwr.ulnn.orafuim/

M equd g4-/pottunty qnCoyq aN seulc€ UuHq
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MINNESOTA
UN EMPLOYMENT I NSU RANC E

Document lD: 151888167

This decision allows you to be paid unemployment benefits if you are othenruise eligible. LEECH
LAKE BAND OF OJIBWE has the right to request reconsideration within 20 days from the date
this decision was mailed.

Docurnent Number: 83600-001
Dcpartment of Employmcnt end Economlc DevCopmcnt

PO Bor,16,19 | S.lnt ttul, l,it 55101-16:19 USA
65f -296€'7r[5] F.r:651-205{07 ITID: Toll Frcc: t.061.t-125:t lwr.r.olrm.oryfuirn/

An qN qryanv $rwer tN *ntce Novrdel

Page 5 of 5
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Pro Se 7 (Rev. l2l16) Complaint tbr Employment Discrimination

See attatched Facts with dates

(Note: As additional supportfor thefacts of your claim, you n ay attach to this complaint a copy of
your chargefiled with the Equal Employment Opportunity Commission, or the chargeJiled with the
relevant state or city human rights division.l

ry. Exhaustion of Federal Administrative Remedies

A. lt is my best recollection that t filed a charge rvith the Equal Employment Opportunity Commission or
my Equal Employment Opportunity counselor regarding the defendant's alleged disoiminatory conduct
on (date)

April 5,2020

B. The Equal Employment Opportunity Commission (checkone):

tr has not issued a Notice of Right to Sue letter.

X issued a Notice of Right to Sue letter, which I received on 6ate) Sl!y29?0

(Note: Attach a copy of the Notice of Right to Sue letterfrom the Equal Employment
Opportunity Comrnission to this complaint.)

Only litigants alleging age discrimination must answer this question.

Since filing my charge of age discrimination with the Equal Employment Opportunity Commission
regarding the defendant's alleged discriminatory conduct kheck one)l

c.

60 days or more have elapsed.

less than 60 days have elapsed.

V.t/ Relief

State briefly and precisely what damages or other relief the plaintiffasks the court to order. Do not make legal
arguments. Include any basis for claiming that the wrongs alleged are continuing at the present time. Include the
amounts of any actual damages claimed for the acts alleged and the basis for these amounts. Include any punitive
or exemplary damages claimed, the amounts, and the reasons you claim you are entitled to actual or punitive
money damages.

tr
n

Page 5 of 6
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Frances Butler (Thunder)

Workplace Timeline
Complaint for Employment Discrimination

'Cause of Events'
(1of2l

Answer to question V. REL,EF

(page 6 of 7)

I am demandll€ $i100,0d) "!{OTHllsG 1E$5" in punithrc damages, I am also requesting my personal belongings from
my office which I have most recently requested and was denied by Christine Roy per Steve Brown. I had just purchased
my own office supplies that were in office and everything in there I bought as when I started June 2018, we couldn,t buy
anything. I also requested a copy of my lPersonnel File" I still as of today have not received it. I arn also requesting a
documented calculation of the rate of pay that my last "PaychecK and "Unused Personal Leave" was paid out to me as
it all should have been at the rate of $34.fi1. I was not given any documentation of the rate of payout.

My life was turned upside down, they have my horne currently at risk of losing, when I bought my home I secured a 3.9%
Financing; I now need to try refinance my home to save it but I can't due to my credit being ruined. My once 750-900
credit score is now history because I couldn't pay my credit card bills being I had ZERO income month after month due to
third party continued Retaliation and Harassment from the named parties Leech Lake Band of Ojibwe; EMpLOyER;
Faron Jackson Sr. Tribal Chairman, Arthur LaRose; Secretary Treasurer and Robert Whipple; Human Resource Manager
from 51712A20 to the end of August to September.
* * Please see Supporting M N UNEMPTOYMENT JUDICAL DECISION AN D Ft trtDtNGS* *

Again, I can't explain the muscle pain in my nerves I have endured day after day with the great psychological and
emotional distress from the age discrimination, having my personal life events {Demotion from Director to Admin
Assistant) distributed to the ENTIRE staff by my Admin Assistant. This was done before I was even notified of the life
events. According to the MN Wage Theft Law and out Leech Lake Band of Ojibwe GAPP POLICY and Procedures the staff
member "Must be informed by Supervisor and given a formal copy of any employment status changes and/or wage
changes prior to them taken place. I WAS NOT TNFORMED AT ALL

I received phone calls from band members and staff questioning me regarding the changes; I was blindsided. That was
so belittling not to mention psychologically and emotionally draining and it still is today, I had to try hold my composure
as I care for a 10 yr old foster child, but it just got so draining that I did have a few melt downs in front of him that
couldnt of been helped. Then being fired during the COVID-19 Pandemic another melt down, then Leech Lake Band of
Ojibwe continued the Retaliation and Harassment through a third party; the MN Unemployment; they falsely submitted
"VARIOUS" accusations to MN Unemployment to stop benefit payments my sonly source of income; in result I went
517IZO until end of Augttst beginning of September with "ZERO" income. Try explaining that to a lO-year-old child. That
was months and months of being belittled not to mention psychological and emotional distress at it is greatest. Not
knowing where money will come from to pay car payment, mortgage, car insurance, keep lights on, cable, cell phones
and the list goes on.

Attach copy of MN Judicial courts of unemployment Decision and Findings
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TO:

FROM:

LEECH LAKE BAND OF OJIBWE

ACCOLINTING DEPARTMENT

LLBOEmPloYees J ,_/
Karen Warme, Payroll Team LeadgfillN

-fgO S.ittt t Drivg Cass Lake, MN 56633

fef.piont, 218-335'3659 Fan: 218'335'3?81

DATE: FridaY, MaY 08,2020

SUBJECT: RWare 2020 Clearing

When our computer system went doyn' we gathered aLryuch information as we could to process

the payroll as accurately as possible. W€ arr-tttuting all th9-se Pavments as a form of payroll

advance and have r""oid"d all the -orri.rllu"t. t9*i""4 in6 ; account we called "RWare

2020Clearing".Nowthatwehaveouruy't"back'wearere-processingtheJanuary30'
Febnraqy, March and April payrolls in order to get accuratefecords' since you've already been

paid for those payrolfr, *. ir. uppfylg d;d p.V. the balance in your RWare 2020

Clearing account. Once all payrolls fruu. Gi ptotttted' if you have not been paid the full

amount you are owed, we wil give you a.iu.f tot trt diffeience betrveen what you bave been

paid and what you .uiuii t.u.-uern paio. itrere is also the chance that you may have been

overpaid and owe money back to LLBO. We will develop a plan for that should it occur'

For example, let,s say you werepa]!-$-1000.00 each pay ryri9d from January 3o-April 23 for a

total of $?000.00. we wiil use $7000.00 *'ir,rGgi*in! barance of your RWare2020 clearing

account. After processing all the payroll$ tf," 
"^f-t1.t,-i-t 

is determined that we should have

;;il t;" $7500.00, to *J*"ill gtve vou a check for $500'00'

Please be patient with us as it may take several rveeks to complete this process'

MEMORANDUM

CASE 0:20-cv-02332-DSD-KMM   Doc. 1   Filed 11/16/20   Page 17 of 47
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m MrNNesorA
UNEMPLOYMENT I NSU RAN CE

Document lD: 151888167

til1ffiffiil$ililffiilil
151888'167

FRANCES E BUTLER
4248 GRIMES AVE N
R O BBINSDALE MN 55422-1 567

f ssue ldentification Numb er: 397 48ABA-2

08n9n020

NOTICE OF DECISION

OF THE UNEMPLOYMENT LAW JUDGE

Under Minnesota Statutes 268.105, subdivision 1, the enclosed decision of the Unemployment
Law Judge is served on you.

NOTTCE TO THE PARTIES: The law of the State of Minnesota at Minnesota Statutes 268.105,
subdivision 5a, provides thatthe findings of fact and decision issued are only for unemployment
insurance benefit entitlement purposes and do not afiect any other legal or contactual matter.

ALSO MAILED TO:

LEECH LAKE BAND OF OJIBWE, EMPLOYER

Page 1 of 5 Document Number: 83600-001
Department of Employm.nt and Economlc Developmcnt

PO Box 4629 I Srint Paul, Mt{ 55101-lttt USA
651-296€7151 Fax:651-20$.(t07lTTD: Ton Fr€c:1{66.C11-1252 | www.uimn.orgtuimnl

An quat Wottunlty employer aN sevice prcvider
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m MrNNesorA
UNEMPLOYMENT INSURANCE

Document lD: 151888167

ln the Matter of:

Frances Buter,
Applicant,

AND
FINDINGS OF FACT

AND DECISION

LEECH LAKE BAND OF OJIBWE,

Employer.

An evidentiary hearing, under Minnesota Statutes 268.105, subdivision 1, was conducted

on Monday, August 11,2A20, as a result of the Applicant's appealfrom a Determination of

fneligibifity issued on Tuesday, June 2,2020.

lssuE(s)

Whether the applicant was discharged because of employment misconduct and is ineligible to

receive unemployment benefits.

FINDINGS OF FACT

The appeal of Frances Butler was heard on August 17,202A, by telephone conference call. The

applicant, Frances Butler, participated personally. The employer, Leech Lake Band of Ojibwe
("Leech Lake"), did not participate.

Butler was employed by Leech Lake from June 2018 until March 31, 2A2A. She worked full-time.
as a director, earning $34 per hour.

In January 2O2A, Butler reprimanded a receplionist for inappropriate sending text messages. The
receptionist is the niece of the Chairman. After the reprimand, Butler felt the Chairman retaliated

against her.

Effective March 12,2A20, Butler was demoted. She initially found out aboutthe demolion through
rumors. When her supervisor infonned her of the demolion, she was not provided with a reason,

or the opportunity to appeal.

Page 2 of 5 Document f{umber: 83600-001
Departmcnt of Employnrcnt and Economic Dcvdopmont

Po Bor,1529 | Salnt Peul, lilll 55101-1629 USA
651-29637f5 | Far:651-20!007lTTD: Toll Free: l{66{l+1252 | wnw.ulmn.oqdtrlmn/

en equal wuunLy enployer aN sefllce gtovldef
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MINNCSOTA
UN EMPLOYMENT INSURANCE

Document lD: 151888167

Burrer,s son attends Robbinsdare Erementary school_on March lg,zazo,the schoolclosed and

families were asked to self-quarantine oue to a covlD-l9 case within the school'

Butrer tafked to her supervisor and was approved to work from home beginning M.tth 16,2020'

Butler continued to work from hom" until ,i 
" 
*.r notified by mail (sometime during the first week

of April 2ozo),that she was disch.rg"d due.to iob abandonment. Also around this time a district

representative on the tribal council l-nformed Butler that her name was on a lay off list'

on April g,2o2o, Butler submitted an application for an unemployment benefit account. Her

account was established effeclive April 5, 2A20-

REASONS FOR DECISION

Under Minnesota Statutes, section 268.095, subdivision 4, an applicant who was discharged from

employment is ineligible for unemployment benefits if the applicant was discharged because of

employment rnisconduct. Minnesota Statutes, section 268.095, subdivision 6, defines employment

miscondud as any intentional, negligent, or indifferent condust, on or offthe iob that is a serious

violation of the standards of behavior the employer has the right to reasonably expect of the
employee.

According to paragraph (b), conduct that was a consequence of the applicant's mental illness
or impairment; conduct that was a conseguence of the applicant's inefficiency or inadvertence;
simple unsatisfactory conduct conduct an average reasonable employee would have engaged
in under the circumstances; conduct that was a consequence of the applicant's inability or
incapacity; or good faith errors in judgment if judgment was required are not employment
misconduct.

Butler was discharged for reasons other than employrnent misconduct. An employer has the right
to expect an employee to be at work as scheduled, and to properly report absences. Here, Butler
was approved to work from home. She continued to perform her dulies from home unlil she was
notified that she was on a lay off list; and nolified by mailthat she was discharged. There is no
evidence of conduct by Butler that would be considered a serious violalion of the standards of
behavior the employer has the right to reasonably expect of the employee.

The findings of fact are based on Butler's testimony. She participated in the hearing under oath.
The employer failed to appear for the hearing, and only provided vague statements on ib written

Document Number: 83600-001
Dcpartment of EmPloym.nt.nd Economlc Dcvdopmcnt

PO 8er l6il9 | Solnt P.ul, MN 55101-1629 usA
651-ZlGSTittt I Farl 651'20il007 | TTD: Tofl F.cc:1€66{t+1252 lttwrv'olm.cr9tuimo/

An equa, oPpoflrrDfy etnployer E d seMce ptol,ldet

Page 3 of 5
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MINNCSOTA
U NEMPLOYMENT INSURANCE

Document lD: 151888167

submissions. Butler offered a reasonable and credible explanation forthe events prior to her

separation. Her statement that she was forced to work fiom home and quarantine due to a

COVID-19 outbreak at her son's school was confirmed by news reports. Further, if Butler had

walked ofi the job on March 16, as alleged by the employer, she likely would have submitted her

application tor unemplovr"nt benefits it tr,ai time, insteld of waiting unlil April 8, which coincides

with her sequence of events.

Butler did not walk off the job. she continued to work from home as approved until she was

discharged without reason. Butler was discharged for.reasons other than employment misconduct

;.J;;i be eligible for unemployment benefitibased on her separation from Leech Lake.

DECISION

on March g1,202A, Frances Butler was discharged from employment for reasons other than

employment misconduct and is eligible to receive unemploymen! bgnefits if all other conditions of

etiSiiOitity are met. Unemployment benefits paid to Butler will, under Minnesota Statutes Section

zia.Oli,subdivision 1, be charged to ttre reimbursable account of Leech Lake Band of Oiibwe,

which has elected to reimburse the Minnesota Unemployment Insurance Trust Fund for any

unemployment benefiF paid to its former employees, regardless of the reasons for separation

from employment.

Dated: WednesdaY, August 19,2020 Unemployment LawJudge

To review your account log in to www.uimn.org

lf you have any questions about this decision, you may contactthe Unemployment Insurance
Program. You must have your lssue ldentification Number available when you call.

It is important for you to reguest benefits according to your assigned schedule during the
reconsideration process. lf the decision is in your favor, you will be paid for weeks ftat you have
properly reguested, provided allthe other eligibility requirements are met.

REQUEST FOR RECONSIDERANON

lf you believe this decision is factually or legally incorrect, you may requestthe unemployment law
judge to reconsider the decision. You may do this by logging in to your account at www.uimn.org/
uimty', by fax, or by mail (fax nurnber and address are listed at the bottom of this page). A request
for reconsideration must include the issue idenlificalion number.

Under Minnesota Statute 268.105, subdivision 2, this decision will be final unless a request for
reconsideration is filed with dre unemployment law iudge on or before Tuesday, September 8,

2020.
Docurnent Number: 83600-001

Dcprrtmont of Employmcnt rnd Economlc Dcvdopncnt
FO eor 46!10 | SaintPorl. ti$l 5610t{52e USA

651-296€715 | Fax: 651-209,O07 | TID: Toll FrGa: 1{65'01+1252 | www.ulmn.org'UlrW
An qucl waftrnlty€'nplo/€t ad 9eilicgptoilde,

Page 4 of 5
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MINNCSOTA
UNEMPLOYMENT INSURANCE

Document lD: 151888167

This decision allows you to be paid unemployment beneftts if you are otherwise eligible- LEECH

LAKE BAND OF OJIBWE has the rightto request reconsideralion within 20 days from the date

this decision was mailed.

Docurnent Number: 83600-001
Oepartment of Employmont and Economlc Development

PO Bor 4629 | S.lnt Paul, ttu{ 55101-1629 UsA
651-296€745 I Fax:651-2O${O07 ITTD: Tolt Frcc:1{6ffi1/3-1252 lrww'ulmn.otgfulmn/' 

An equat @po.'.nrnlty e{'',ptoyer dN se0b,a Prcvldq

Page 5 of 5
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u.s. EQUAL EMPLOYMENT OPPORTUNITY COIVTMISSION

Minneapolis Area Oflice
330 South Second Avenue' Suite 720

MinneaPolis' lvIN 5540 l -2224

lntake Information Group: (800) 669'4000

lntuke lnformation Group TTY: (800) 659-6820

Minneapotis Direct Dial: (6121 
;:ifil:

Website: !: !!!',;!lll-,9.1:

Frances E. Butler
4248 Grimes Ave N
Robbinsdale, MN 55422

Dear Sir/Madam:

Recently, during the COVID-I9 pandemic, the Lnvestigator assigned to your charge

discussed your alregations with you over the telephone andindicated that a recommendation

was being made to management concerning your charge:-Yoo were invited to provide any

additionJ information you might have concerning your allegations.

This letter is to advise you that management has considered the Investigator's

recommendation, along wittr any additional information you may have submitted' Your

charge is now being dTsmissed, and you are being issued a Notice of Right to Sue. The

enclosed document entitled "Dismissal and Notice of Rights" explains that, should you wish

to pursue the rnatter in court, you must frle suit within 90 days of your receipt of the enclosed

Notice of Right to Sue.

Your charge has been dismissed, because it is our judgment that EEOC cannot prove your

alegationJ given the evidence provided through the course of this invesdgation. The

evidence obiained to date, in addition to our limited resources, does not justify further

investigation.

An information sheet is enclosed which describes how you can obtain a copy of your EEOC

file and how you can file a lawsuit, should you wish to pursue your claim in court. If you

have questions or concerns, you can reach your EEOC Representative listed on your Notice

of Right to Sue at the number listed.

Enclosures
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U.S. Eoull Empuovment Opponrunnv Commtsstolt
EEOC Form 161 (11n6)

OrsmssnL AND Nonce or Rrcnrs

To: Frances E. Butler
4248 Grlmes Ave N

Robbinsdale, MN 55422

From: MinneaPolis Area Otflce-iqu.i 
EmPloYment oPPortunitY

Commisslon
igo s zno Avenue, Sulte 720

MinneaPolis' MN 55401

On behatf ot person(s) aggdeved whose identity is
"::".i:',:;::';'l)oA-'".ci'lram zt,'tt I

one No'

Benlamin A. Lidholm'
(6121552-7328

444-2020-01138 Investigalor

OR THE FOLLOWTNG REASON:
. . .-_ --!---^Jh./

ij 
- 

rnatacts aileged in the charge fair to siate a craim under any of the starutes enforced by the EEOC'

l-l Your auegations did not involve a disability as defined by the Americans With Disabilities Act'

n The Respondent employs less than the required number of employees or is not otherwise covered by the statutes'

l-l your charge was not timety fited with EEoG; in other words, you waited too long after the date(s) ol the alleged

discrimination to file your charge

n The EEoc issues the foilowing determination: Based upon its investigation, the EEoc is unable to conclude that the

information obtained establishes ,ioiaiio* oi the statutes. ririi-oo;J not certiiy that the respondent is in compliance with

lhe statutes. No finding is made as to any other issues that might be construed as having been raised by this charge'

n The EEOC has adopied the findings ot the state or tocal fair employment practices agency that investigated this charge'

ll!-J other(Nolunsdiction)

. NOTICE OF SUIT RIGHTS -
(See the additional information attached to this forn.)

Ttle V1, the Amerlcans wlth Dlsabllitles Act, the Genetlc Information i'londlscrlmination Act, or the Age
Discriminagon ln Emptoyment Act: This will be the only notice of dismissal and of your right to sue that we will send you.

You may file a lawsuit bgainst the respondent(s) under federal law based on this charge in federal or state court. Your
lawsuit irust be flled UM!!II[Q1!$ of your receipt of thls notlce; or your right to sue based on this charge will be
lost. (l-hetime limit for filing suit based on a claim under state law may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the
alleged EPA underpayment. This means that backpay due for any violatlons that occurred more than 2 vears (3 vearsl
before you file suit may not be colleclible.

On behalf of lhe Commission

f*tb"""" Eonr-*rn/Pf? 08t1u2020

Erclosures(s)

cc: Robert Whlpple
Human Regourceg Manager
LEECH LAKE BAND OFOJIBWE
190 Sallstar Drive
Cass Lake, MN 56633

Julianne Bowman,
Dislrict Dlrector

(Date Mailed)
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Pro Se 7 @ev. 12116) Complaint for Employment Discrimination

**PLEASE SEE ATTATC}IED DOCUMENT LABELED:**

VI. Certilication and Closing

Under Federal Rule of Civil hocedure I l, by signing below, I certiff to the best of my knowledge, information,
and belief that this complainl (l) is not being presented for an improper purpose, such as to harass, cause
unnecessary delay, or needlessly increase the cost of litigation; (2) is supported by existing law or by a
nonfrivolous argument for extending modiffing or reversing existing law; (3) the factual contentions have
evidentiary support or, if specifically so identified, will likely have evidentiary support after a reasonable
opportunity for further investigation or discoveryt and (a) the complaint otherwise complies with the
requirements of Rule I l.

A. For.Parties Without an Attorney

I agree to provide the Clerk's Office with any changes to my address where case-related papers may be
served. I understand that my failure to keep a current address on file with the Clerk's Office may result
in the dismissal of my case.

Date of signing: lt/tr/2020

Signature of Plaintiff

Printed Name of Plaintiff

For Attorneys

Date of signing:

Frances Elaine Butler (Thunder)

B.

Signature of Attorney

Printed Name of Attorney

BarNumber

Name of Law Firm

Street Address

State and ZipCode

TelephoneNumber

E-mail Address

Pary.e6of 6
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Pro Se I 5 (Rev. 12116) Complaint for Violation of Civil fughts (Noq-?risoner)

R ECE IVH ffiJNrrED srArES Drsrrucr couRr
for the

Distriet of Minnesota

Nov 1 22|,20
CLERK, U.S. UtSTfilUt- COUHT
MINNEAPOLIS, MINNESOTA

Division

Frances Elaine Butler (Thunder)
Case No.

(to beJilled in by the Clerk's ffice)

Plaintiff(s)
(Write thefull name of each plaintif who is.filing this cortplaint.
If the names of all the plainffi cannotfit in the space above,
pleasewrite "see attached" in the space and attach an additional
page with thefull list of names.)

Leech Lake band of Ojibwe, EMPLOYER
Faron Jackson Sr.; Tribal Chairman
Arthur LaRose; Secretary Treasurer

Robert Whipple; Human Resources Manager
Defendant(s)

(Write thefull name of each defendant who is being sued. If the
names of all the defmdants cannot fit in the space above, please
write "see attached" in the space and attach an additional page
with the full list of names. Do not include addresses here.)

COMPLAINT FOR VIOLATION OF CIWL RIGHTS
(Non-Prisoner Complaint)

NOTICE

Federal Rules of Civil Procedure 5.2 addresses the privacy and securify concerns resulting from public access to
electronic court files. Under this rule, papers filed with the court should not contain'. an individual's full social
security nurnber or firll birth date; the full name of a person known to be a minor; or a complete financial account
number. A filing may include only: the last four digits of a social securify number; the year of an individual's
btrtb; aminor's initials; and the last four digits of a financial account number.

Except as noted in this form, plaintiff need not send exhibits, affidavits, grievance or witless statements, or any
other materials to the Clerk's Offrce with this complaint.

In order for your complaint to be filed, it must be accompanied by the filing fee or an application to proceed in
forma pauperis.

JuryTrial: @heckone) [V". E*o

)
)
I

)

Nov 13

u.s. DlsTRlcT counT Mffi of6
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Pro Se l5 (Rcv. lZ16) Complaint for Violation of Civil Ricbts (Non--Prisoner)

The Parfes to This Complaint

A. The Plainffi(s)

DefendantNo. I

Name

Job or Title (if lqtown)

Address

Frances Elaine Bufler (Thunder)

Provide the information below for each plaintiffnamed in the complaint. Attach additionat pages if
needed.

Name

Address

State Zip Code

County

Telephone Number
E-Mail Address

Hennepin

City

763.614.4304

frances butler3@g ma il. com

B. Ihe Defendant(s)

Provide the information below for each defendant named in the complaint, whether the defendant is an

individual, a govenrment agency, an organization, or a corporation. For an individual defendant,
include the person's job or title (if known) and check whether you are bringing this complaint against
them in their individual capacity or official capacity, or both. Attach additional pages if needed.

Leech lake Bank of Oiibwe

EMPLOYER

190 Sailstar Drive NW

Cass Lake 56633
City State Zip Code

County
Telephone Number

E-Mail Address (rf bown)

1.218.335.3909

Cass

[noiuiaualcapacity [lomri"tcapacity

Faron Jackson Sr.

Defendant No. 2

Name

Job or Title 6f mown)

Address

TribalChairman

190 Sailstar Drive NW

Cass Lake MN 56633
City Zip Code

County
Telephone Number

E-Mail Address (rf known)

1.218.335.3909

Cass

[l naiUauat capacity fl omci"t capacity

Page 2 of 6
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Pm Se l5 (Rw. 12116) Conplaint for Violation of Civil Rigbls (Non-Prisoner)

Defendant No. 3

Name

Job or Title (f lonwn)

Address

Arthur LaRose

Secretary Treasurer

190 Sailstar Orive NW

Cass Lake MN 56633
City Zip Code

County
Telephone Number
E-Mail Address (iftorcwn)

1.218.335.3909 or 1.218.203.7281

Cass

[l tnaiuioual capacity f] om"iut capacity

Robert Whipple

Defendant No. 4

Name

Job or Title (f knovn)

Address

Human Resource Manager

190 Sailstar Drive NW

Cass Lake MN 56633
City Zip Code

County
Telephone Number
E-Mail Address (tf hown)

1.218.335.3909

Cass

n.

[l uoi"iauu capacity I om"i"t capacity

Basis for Jurisdiction

Under 42 U.S.C. $ 1983, you may sue state or local offrcials for the "deprivation of any rights, privileges, or
immunities secured by the Constitution and [federal laws]." Under Bivens v. Six Unlonwn Named Agents of
Federal Bureau of Narcotics, 403 U.S. 388 (|971), you may sue federal oflicials for the violation of certain
constitutional rights.

A. Are you bringing suit against (check all that apptg:

I f"d"r"l officials (a Bivensclaim)

I Stut" or local officials (a g 1983 claim)

B. Section 1983 allows claims alleging the "deprivation of any rights, privileges, or immunities secured by
the Constinrtion and [federal laws]." 42 U.S.C. $ 1983. If you are surng under section 1983, what
federal constitutional or statutory righ(s) do you claim is/are being violated by state or local officials?

Plaintiffs suing under Bivew may only recover for the violation of certain constitutional rigbts. If you
are suing under Bivens, what constihrtional righ(s) do you claim iVare being violated by federal
officials?

c.

Page 3 of 6
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4uJbLeech Lake Band of Ojibwe; EMPLOYER

Faron Jackson Sr.; TribalChairman
Arthur laRose; Secretary Treasurer
Robert Whipple; Human Resource Manager

The above-named Defendants all are upper Management for the Leech Lake Band of Ojibwe and the three named
defendants work hand and hand with each other. Mr. LaRose is the more aggressive one and is very intimidating to the
other two named defendants. Mr. Jackson and Mr Whipple will do whatever Mr. LaRose tells them to do. lf you
reprimand someone they placed into a position the three of them will work hand and hand and hold secret Council
meetings and will talk each other into firing an individual as they all hold triminal Actionf such as payroll Fraud for one
over each other. I do not slander anyone especially my nephew Mr. LaRose. Yes, I am ashamed to say it but he is my
nephew and how he stays in office after robbing the Casino in his early years is beyond me. lt could be because they
placed his wife as a Director of Tribal Enrollment? | do believe she has now taken on retirement. 5o, we will see if he
makes reelection this time around.

| (Frances E Butlerl was employed by Leech Lake Band of Ojibwe lrom6l5l20l83l3tl2020 as a Full-Time Director
making 534.00 per hour. In January | (Frances E Butlerl had to reprimand our Receptionist for inappropriate text
messages and creating a "Hostile Work Environment", our receptionist is the niece of Chairman Jackson. After the
reprimand Chairman Jackson and his little team above named Defendants started to "Retaliate and Harrass" me. Mr.
Jackson also asked me why I reprimanded her without informing him; I replied that I did inform you and you going to get
back with me and that never happened. He also stated that he had requested Steve White District 2 Representative. I

stated well he never showed up. I asked if he would allow his employees to speak to him like that and he replied "No";
then he stated well tell now Frances "How are we to have a good working relationship now?" I stated just like we have
been as this should not reflect or effect our day to day business. Mr. Jackson then hung up the telephone. The
"Retafiation & Harassment''went on until Friday; March t3,2O2O and I received phone calls from co-workers/employees
asking me what is going on; I said, "What do you Mean"? | was told by the callers that there was a memo given to them
by my Administrative Assistant and our ICWA Lawyer stating that I have been "Demoted to Admin Assistant" and your
Admin Assistant is being promoted to "Director'. Nobody from Human Resources or Management contacted me at all
to discuss this "Ufe Change Regarding Job Status or Pay". I knew then this was excessive Retaliation and Harassment as I

was now being "Demoted" with no explanation or notice and my job was being replaced with someone younger than
me. Monday, March t6,2O2O | filed a "Grievancb" on Chairman Jackson, I then received an "lntimidation Letter" from
Robert Whipple; Human Resource Manager stating that I cannot file a "Grievance" on Chairman Jackson and if I continue
to pursue this matterthat they will have no other recourse but to terminate my employment. I then filed my EEOC for
Age Discrimination, Wage Theft, Retaliation and Harassment. I was notified by one of the Council Members that they \

had seen my name on the Layoff list and wanted to know what was going on. I explained what had happened and I wis
informed that they should have done a "Full Council Meetingn as that is the requirement whenever an employee is being
fired, Demoted etc., as they all need to know what is going on and why. Only three of the five Council Members knew
about the meeting and the remainder two and Executive Director nor Deputy Director (my Supervisors) were not at the
meeting. My own Supervisors that are part of that Council were not even informed. t had to call my supervisor and find I

out what he knew. Mr. Whipple also violated my HIPPA Rights by distributing my life changes before I was even aware
of it. I applied for MN Unemployment and the third party Retaliation for Engaging in Protected Activity and Harassment
continued as the three above named Defendants held secret Council meetings and started interfering with my
Unemployment Benefits. I received notice that my'SOLE IryFOME' was being terminated until I file an appeal. I did file
rny appeal and | finally won my MN Unemployment case in $ugust under MN Statutes 268.105, subdivision 5a. I also
support a Foster Son which they are fully aware of but did not care whether we ate or not; so here we sat almost five
months with UZEROU income. I again felt humiliation, psychologically abused from the continuation of Retaliation and
Harassment from the Leech Lake Band of Ojibwe.

i

!
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Pro 8e 15 (Rev. l2l15) Complaint for Violation of Civil Rigbts (Non-Prisoner)

Section 1983 allows defendants to be found liable only when they have acted'tmder color of any
statute, ordinance, regulation, custom, or usage, of any State or Territory or the Dishict of Columbia."
42 U.S.C. $ 1983. If you are suing under section 1983, explain how each defendant acted under color
of state or local law. If you are suing under Eiverr, explain how each defendant acted under color of
federal law. Attach additional pages if needed.

nI. ,/ Statement of Claim

State as briefly as possible the facts of your case. Describe how each defendant was personally involved in the
alleged wrongful action, along with the dates and locations of all relevant events. You may wish to include
fi.rther details such as the names of other persons involved in the events giving rise to your claims. Do not cite
any cases or statutes. If more than one claim is asserted, number each claim and write a short and plain
statement of each claim in a separate paragraph. Attach additional pages if needed.

Where did the events glving rise to your claim(s) occur?
243827th Ave South Minneapolis, MN

D.

B.

c.

What date and approximate time did the events gving rise to your claim(s) occur?
January 202&Present; it is still continuing as I get calls ftom former staff and employees asking the
most random questions but all of them end up asking me about a lawsuit and unemployment; I dont
reveal any information. I'm not sure how lhese employees even know about this. lt occured and
occures during the time of 8:0G5:00 p.m. Monday through Fridays.

What are the facts underlying your claim(s)? (For acample: What happened to you? Who did whatT
Was anyone else involved? Who else sav, what happened?)
PLEASE SEE Frances Buder (Thunder) Workplace Timeline. "CAUSE Of EvENts' FOR DOCUMENTED DATES AND CAUSE, WHAT HAPPENED, NAMES.

ANYONE ELSE INVOLVED? YES, MARY JONES VALBUNA

WHO ELSE SAW WHAT HAPPENED? MARY JONES VALBUNEA, CHRISTINE ROY, STEVE WHITE,
GORDON FINEDAY, ROBERT BUDREAU, FARON JACKSON, ARTHUR LAROSE, GINA SANCHEZ
ERWIN, MLPH OVERHOLT,

Page4of 6
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Frances Butler (Thunder| Wotkplace Timeline

"Cause of Events"
(1of2)

6l5l20t81l3tl2020 | (Frances E Butlerlwas employed by Leech Lake Band of Ojibwe as a Full-Time Director making

Sga.m per hour.

1.7.2020 | (Frances E Butler) had to reprimand our Receptionist (J.J.) niece of Chairman Jackon for inappropriate text
messages and creating a "l{ostile Work Environment."

1.8.2020 Chairman Jackson called me Frances Butier via cell phone to ask "Why I did that without waiting to hear from
him"? | stated to him "l did contact you Chairman, you just didn't respond", Chairman Jackson stated that "He sent Steve
White District 2 Rep. down to talk to J.J.". I stated "Nobody came down and her actions are against our GAPP Policies

and Procedures. I also asked Chairman Jackon; "Sir would you allow your staff to talk to you in this mannef? Mr.
Jackon replied "NO'. I said, "Okay then so we're good"? He then stated before hanging up "Frances now how are we to
have a good working relationship now?" I replied, "Well the same way we did before this all happened." Mr. Jackson

then hung up the phone.

\.LO.IOIO The harassment-retaliation began; lt first began with big projects but with short deadlines, lsolation from the
Tribal Council, from Management events; Christine Roy Admin Assistant was walking around with note pad writing
things down and reportang back to Faron Jackson and Arthur LaRose I had even asked her about her notes as staff had

complained; Christine Roy denied allegations.

3.L2.202OA.M. | (Frances Butler) texted Robert Budreau and Gordon Fineday my supervisors and asked if they were
aware of the memo that had been passed around the office by Christine Roy my Admin Assistant and Ralph Overholg
ICWA Lawyer stating that I have been "Demoted and Christine Roy; Admin Assist will take my Director Position and I

Frances Butler will now be Admin Assist"? Robert Budreau replied no but he would look into it and get back with me as

Gordon Fineday was out of town.

3.12.2020 PM Robert Budreau called and stated "Fran I'm sorry but I do have some bad news; Yes I found out that a

meeting took place either yesterday or today and you're being "Demoted"; he stated to asked for the reasoning and
there was no reason given. I stated to him it was just more "Retaliation and Harassment and now Age Discrimination"
because I repr,imanded Chairman's niece and District 2's niece. I told Mr. Budreau that whole thing was a "Catch-22"
darned if,l do and Darned if I don't fired either way. When you do right it always wrongt Mr. Budreau sent me a copy of
the memo from Mr. Whipple; Manager Human Resources. I told Mr. Budreau that a HIPPA Molation occured by
Christine Roy and Ralph Overholt distributing that memo out before I even knew about as the entire staff knew my life
changes before, I knew. Nowthat is a HUGE HIPPA PRIVACY BREECH. He said to do an "lncident Report".

3.16.2020 | filed a Grievance and Incident Report on Faron Jackson for Retaliation, Harassment, Wrongful Demotion as I

was NOT informed of ANY Job-wage changes prior to them taking place.

3.24.2020 a.m. I received in mail a very "lntimidating" letter from Mr. Robert Whipple; Manager Human Resources

stating that "Frances you, cannot file a Grievance on Mr Jackson and that lt's in your best interest NOT pursue this any
further othenrise they will have no other option but to TERMINATE my employment".

3.24.,2020 p.m; I tried to write an email to Mr. Whipple following the email address in our employee phone roster and
letterhead. I composed the email and 5 mins later my email was returned to me as "BLOCKED" I tried sending others but
any email I sent to anyone in Management was now "BLOCKED" and my communication at this point is UZEROU not even
my supervisors were responding.

For: -.,EwrCASE 0:20-cv-02332-DSD-KMM   Doc. 1   Filed 11/16/20   Page 34 of 47



Frances Butler (Thunder) Unemployment Timeline

"Cause of Events'

4.5.20?O.Applied for Unemployment Benefits after being notified by Tribal Council Member and some employees that
my name was on Lay Off list. However; if they didn't notify me I wouldn't have know as ALL communication had cased

with upper management due to reprimands of Jasmin Jackon and Barbara White niece's of Chairman JACKSON AND

district 2 Rep Steve White.

4.t7.2020 COVID-19 Related documentation requested by Unemploymen! | mailed all required documents to include

the: Effective April 5d' 2020 COVID-19 Pandemic all staff memo from Tribal Council, April 9s Dr. Benzie Underlying

Health Condition, Robbinsdale School District Email stating week of March 136 | was home with Gwiiwizence (foster son)

as they reported first case of Coronavirus in school and we were all in Quarantine.

*5.o7.2o:2o.BYLEEcHtAKEBANDoFoJ|BWEAsLLBo|NDlcATEDTHAT
|D|DNoTWALKoFFJoBAs|F|LEDMYGR|EVENcEAND|Nc|DENTREPoRTs

oN 3.16.2020.

5.22.2020 R ECEIVE D U N EM P LOYM E NT DOCU M ENTS I N DICATI NG

REQUIRED DOCUMENTATION BACK.

SENT

6.02.202A RECETVED UNEMPLOYMENT DOCUMENTS TNDTCATTNG s@SenT REQUTRED DOCUMENTATTON BACK

INDICATING I DID NOT QUIT.

6 ;22.2020 R ECEIVED U N EM PLOYM E NT DOCU M ENTS I N DICATI NG

@ seNT REQUTRED DocuMENrAroN BAcK. Appeat sem wnii'Au:iiqijine - 
supFiinniaie

DOCUMENTAnONIII SnLL NO TNCOME |rS BEEN STNCE MAY Z 2020.

7,2.2020 RECEIVED APPEAL NOTIFICATION DATE OF MONDAY AUGUST t7,2O2O

THAT IS SO FAR AWAY AND I HAVE BEEN GOING WITHOUT INCOME SINCE MAY 7,2020 WHEN LEECH LAKE BAND OF

OJBWE STOPPED MY ONLY SORCE OF INCOME AND I HAVE A FOSTER SON TO SUPPORT.

8.117.}Ozlattended my unemployment hearing went well lthink.

8.24.2O2OYESI I won my unemployment hearingltt I had to live with ?ERO INCOME" from"5lO7l2O2O-8lgOl2O2O"

I CAN NOT BEUEVE OUR TRIBAI COUNCIT AT BE CAN AND WIIJ, MINIPUTATE, MISTREAT AND VIOIATE THEIR

EMPTOYEES CMt RIG}TTS. |rS 8AD ENOUGH THFT UOLAIE I|lE EMPLOYEES A'{D MAKE TTIEM GO WFTIOUT THEIR

MAIN SOURCE OF INCOME TO SURVIVE. PIEASE, DO YOU HAVE VIOI.ATE OUR OWN ICWA CHIIOREN. I AM CARING

FOR A CHITD FROM OUR ICWA SYSTEM, THE MONEY WE GET FROM ICWA UVING IN METRO AREA ONLY COVERS A
SUGHT PORNON OF THE EXTREME MONTHTY COSTS WE ENDURE HERE. THAT MONEY DOES]VT ET'EN COVER MY
MORTGAGE; TIIEN YOU CUT OFF lytYSOl"E INCOME EVEN KNOWING THERE lS A CHILD INVOwED NOT CARING OR

KNOWING lF HE^VE ARE GOING EAT OR KEEP ON UG]|TS OR STAY COOI? TI{AT lS CLEARIY A VIOTAflON OF BOm OF

OUR INDIAN CIVIL RIGHTS UNDERTHE ICRA 1968.
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Frances Butler (Thunderl Workplace Timeline

"Cause of Events"

l2ot2l

4.5.2020 EEOCfiled

4.9.2020 | was to get a direct deposit for pay period: l3l23l2o-413l20) but I did not; sq I tried calling my supervisors and
I did not get any responses. lt took a couple months, but | finally did receive my last pay check and PTO however I don't
know what it was paid out at as they DID NOT send an itemized summary showing at what pay rate. lt should have all

been paid out at 594.00 an hour my Director pay.

5.4.2020 requested my personal belongings from my office via District 3 Representative LeRoy Fairbank and he said
he'll see what he can do but willwork on my pay first.

5.L8.2020,6.9.2d2l0,6.15.2020 and 9.18.2020 tried to get my personal belongings from my office but still no success

5.4.202OTERM|NATED DURING THE COVID-l9 PANDEMIC; VIOIATION OF THE FFCRA FAMILY FIRST CORONAVIRUS

RESPONSE ACT I received a Termination letter dated APRIL 24,2U2O from H.R. with a termination date of 3.31.2020.
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Frances Butler (Thunder) Unemployment Timeline

"Cause of Events"

4.5.2O2O Applied for Unemployment Benefits after being notified by Tribal Council Member and some employees that
my name was on Lay Off list. However; if they didn't notify me I wouldn't have know as ALL communication had cased
with upper management due to reprimands of Jasmin Jackson and Barbara White niece's of Chairman JACKSON AND
district 2 Rep Steve White.

4.17:2O2O COVID-l9 Related documentation reguested by Unemploymen! | mailed all required documents to include
the: Effective April 5d'2020 COVID-l9 Pandemk all staff memo from Tribal Council, April 9s Dr. Benzie Underlying
Health Condition, Robbinsdale School District Email stating week of March 13s I was home with Gwiiwizence {foster son}
as they reported first case of Coronavirus in school and we were all in Quarantine.

8Y LEECH TAKE BAND OF OJIBWE AS LLBO INDICATEDTHAT

I DID NOT WALK OFF JOB AS I FILED MY GRIEVENCE AND INCIDENT REPORTS

5.22.2020 RECEIVED UNEMPLOYMENT DOCUMENTS INDICATING

REQUI RED DOCUMENTATION BACK.

*5.07

6.02.2020 RECEIvED UNEMPLoYMENT DocuMENTs TNDtcATtNG @ sENT REeuTRED DocuMENTATtoN BAcK

INDICATING I DID NOT QUIT.

6.22.2.020 R ECE tVE D U N E M p LOYM E NT DOCU M ENTS I N D I CAT| N G

@seNr REqUIRED DocuMENrAnoN BAcK. Appeat sentliiiiiiilr'iiiiiiiileDsu-iofrilttd
OOCUMENTANONIII STIII, NO INCOME 1T5 BEEN SINCE MAY 7,2020.

7.2,2020 RECEIVED APPEAL NOTIFICATION DATE OF MONDAY AUGUST T7,2O2O

THAT lS SO FAR AWAY AND I HAVE BEEN GO|NG WTTHOUT TNCOME STNCE MAY 22020 WHEN LEECH IAKE BAND OF

OJBWE STOPPED MY ONLY SORCE OF INCOME AND I HAVE A FOSTER SON TO SUPPORT.

8.L7.zil2lattended my unemployment hearing went well I think.

8.24.202OY85! | won my unemployment hearingtl! | had to live with "ZERO INCOME" from "5lO7l2O2O-8l3Ol2O2O"

I cAN NOT EEUEI,E OUR TRIBAI COUNC|L AT BE CAN AND wlll MtNtpUtATE, M|STREAT AND VtOtArE THETR

EMPLOYEES c|ut Rrc}TTS. |rS BAD EilOUGH THEY VIOIATE THE EMPTOYEES AI{D MAKE II{EM GO WNHOUT THEIR

MAIN SOURCE OF INCOME TO SURVIVE. PI.EASE, DO YOU HAVE VIO|.TE OUR OWN ICTA'A CHITI'REN. I AM CARING
FORACHILD FROM OURICWASYSTEM,THE MOI{EYWE GETFROM ICWAUV|NG tN METROAREA OI{LVCOTTERSA
SUGHT FORNON OF THE OfiNEME MOI{THIY COSTS WE ENDURE HERE. THAT MONEY DOES]fT ET'EN COVER MY
MORTGAGE; IllEt{ YOU Ct T OFF MY SOIE INCOME EVEN KilOwlNG IHERE lS A CHILD ll{VOtrrED NOT CARTNG OR
KNOWING lF HE^VE ARE GOING EAT OR KEEP ON UGIrfs OR STAY COOI? THAT tS Ctf,ARtv A V!O]AnON OF BOIH OF
OUR INDUTN CIVIL RIGHTS UNDER THE ICR'\ 1968.

oN 3.16.2020.
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Pro Se 15 (Rev. 12116) Complaint for Violation of Civil Rights (Non-Prisoncr)

IV. Injuries

If you sustained injuries related to the events alleged above, describe your injuries and state what medical
treahnent, ifany, you required and did or did not receive.
I have endured great physcologicaland emiotionaldistress from the age discrimination, having my personallife
events (Demotion from Director to Admin Assistant) distributed to the ENTIRE staff by my Admin Assistant. This
was done before I was even notified of the events. I received phone calls from band members and staff
questioning me; I was blind sided. That was so belitding not to mention physcologically and emotionally draining
and it still is, I had to try hold my composure as I care for a 10 yr old foster child, but it just got so draining that I

did have a few melt downs in front of him that couldn't of been helped. Then being fired during the COVID-19
Pandemic another melt down, then Leech Lake Band od Ojibwe continued the Retaliation and Harassment
through a third Party; the MN Unermployment; they falsely submitted I/ARIOUS" accusations to MN
Unemployement to stop benefit payments my sonly source of income; in result I went 5nl20 until end of August
beginning of September with 'ZERO' in@me. Try explain that to a 10 year old child. That was months and
months of being belittled not to mention physcological and emotional distress at ifs greatest. Not knowing where
money will come ftom to pay c€rr payment, mortgage, car insurance, keep lights on, cable, cell phones and the
list goes on.

But lots of prayers and talks with God is helping me through this stilltoday as going with no income has put my
home at risk of loosing as I had no income! | can't get relinanced as I couldn't pay my credit cards with ZERO
money; so they also ruined my credit. My life was tumed upside down for doing my job and not being a criminal;
but at least at the end I can rest easy knowing I didn't do bad unto others as some did.

V. Relief

State briefly what you want the court to do foryou. Make no legal arguments. Do not cite any cases or statutes.
If requesting money damages, include the amounts of any actual damages and/or punitive damages claimed for
the acts alleged. Explain the basis for these claims.
PLEASE SEE THE ATTATCHED DOCUMENTLABLED:

Frances Bufler (Thunder)
Pro Se 15 (Rev. 12116') Complaint for Violation of Civil Rights (Non - Prisoner)
Answer to question V. RELIEF
(page SoG)

Page 5 of 6
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Frances Butler lThunder)
Pro Se 15 (Rev. t2lL6l Complaint for Violation of Civil Rights {Non-Prisoner)

Answer to question V. RELIEF

(poge 5of6)

V. Relief

State briefly what you want the court to do for you. Make no legal arguments. Do not cite any cases or statutes. lf
requesting money damages, include the amounts of any actual damages andlor punitive damages claimed for the acts
alleged. Explain the basis for these claims.

I am demandiry $f00,o0o "NOTHING IESS" in punitlve damages. I am also requestint my personal belongings from
my office which I have most recently reguested and was denied by Christine Roy per Steve Brown. I had iust purchased

my own office supplies that were in office and everything In there I bought as when I started June 201$ we couldn't buy
anything. I also requested a copy of my 'Perconnel Flle" I still as of today have not received it. I am also requesting a

documented calculation of the rate of pay that my last 'PaycheclC and "Unused Personal l€ave" was paid out to me as
it all should have been at the rate of $il4.dl. I was not given any documentation of the rate of payout.

My fife was turned upside down, they have my home currently at rask of losing when I bought my home I secured a3.9%
Financing; I now need to try refinance my home to save it but I can't due to my credit being ruined. My once 750-800
credit score is now history because I couldn't pay my credit card bills being I had ZERO income month after month due to
third party continued Retallation and Harassment from the named parties Leech Lake Band of Ojibwe; EMPLOYER;

Faron Jackson Sr. Tribal Chairman, Arthur LaRose; SecretaryTreasurer and Robert Whipple; Human Resource Manager
from Sl7 12920 to the end of August to September.
rfPlease see Supportlng Mt{ UNEMPTOYME]{TJUI'|CAI DECISION At{D FINDINGS| T

Again, I can't explain the muscle pain in my nerves I have endured day after day with the great psychologicaland
emotional distress from the age discrimination, having my personal life events (Demotion from Directorto Admin
Asslstantl distributed to the ENTIRE staff by my Admin Assistant. This was done before I was even notifted of the life
events. According to the MN Wage Theft law and out Leech Lake Band of Ojibwe GAPP POLICY and Procedures the staff
member "Must be informed by Supervisor and given a formal copy of any employment status changes and/or wage
changes prior to them taken place. I WAS NOT INFORMED AT ALL

I received phone calls from band members and staff questioning me regarding the changes; I was blindsided. That was
so belittllng not to mention psychologically and emotionally draining and it still is today, I had to try hold my composure
as I care for a 10 yr old foster child, but it just got so draining that I did have a few melt downs in front of him that
couldn't of been helped. Then being fired during the COVID-19 Pandemic another melt down, then Leech Lake Band of
Ojibwe continued the Retaliation and Harassment through a third Party'; the MN Unemploymenq theyfalsely submitted
"VARIOUS" accusations to MN Unemployment to stop benefit payments my sonly source of income; in result I went-
5n PO until end of August beginning of September with UZERO" income. Try explaining that to a lGyear-old child. That
was months and months of being belittled not to mention psychological and emotional distress at it is greatest. Not
knowing where money will come from to pay car payment mortgage, car insurance, keep lights on, cable, cell phones
and the list goes on.

Attach copy of MN Judhlal Courts of Unemployment Declslon and Findings
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LEECH LAKE BAND OF OJIBWE

ACCOUNTING DEPARTMENT

TO: LLBO Employees 
,l )

FROM: Kare,o Wannq Payrolt Team Lead#PS-

DATE: Fridan May Og, Z0iO

SUBJECT: RWare 2020 Clearing

When our computer system went down, we gathered as much information as we could to process

the payroll as accuratily as possible. We are treating atl tho.se palurents as a form of payroll

advance and have recoided alt the monies you've received into an account we called *RWare

2020 Clearing". Now that we have our system back,we ar€ r€-processing the January 30,

Fubruqty, Mich and April payrolls in order to get accurate records. Since yorr've already been

paid for tiroose payrolls, we irr rpptyrg yorlr net pay to the balance in youl RWare2020

bfr.ting *.o,ri ,On r alt payrolti ,-rul Ue* pqocesseg, if fou have not beeo paid the ftll
amouf you are owed, *r rri[ giuu you a cbeck for the difference between what you have been

paa uodwl.t you snoUa haveleenpaid. There is also the chqnce thqt yol mllbave been

overpaid and o-we money back to I1LBO. We will develop a plan for that should it occur.

For exaople, let's say you were paid $1000.00 eac!nay rytigd from January 30-April 23 for a

totar of SioOb.oo. we will use $zooo.o0 as the beginning balance of your RWare 2020 Clearing

accounl After processing all the payrolls in the syitem, it- is determined tlrat we should have

paid you $?500:00, so we will give you a check for $500'00'

Please be patient with us as it may take several weeks to complete this process'

190 Sailstar Diive, Cass takg MN 56633

Telephone: 218'335'3659 Foc 218'335'3781
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lTl** MlNNesoTA
UNEMPLOYMENT INSURANCE

Document lD: 151888167

lil$mffi$Htffiilr
aBn9no20

FRANCES E BUTLER
4248 GRIMES AVE N
R OBBINSDALE MN 55/,?2.1567

f ssue f dentification Numbe r 397 4808&2

NOTIGE OF DECISION
.

OF THE UNEMPLOYMENT LAW JUDGE

Under Minnesota Statutes 268.105, subdivision 1, the enclosed decision of the Unemployment

Law Judge is served on You.

NOTTCE TO THE pARTIES: The law of the state of Minnesota at Minnesota statutes 268.105,

subdivision 5a, prwiaes tratthe findings of fact and decision issued are only for unemployment

insurance benertt entittement purposes and do not aff€ct any other legal or contactual matter-

ALSO MAILED To:

LEECH LAKE BAND OF OJIBWE, EMPLOYER

Page 1 of 5 Docurnent Number: 83600-001
D.p.?trn.nt of Enploymcnt end Economlc Drvolopmcnt

Po 8o!lt29 | Srint PilI MN 51i101-16:19 USA
651-290€7{5 | Frr: 651-il0l}il(107 | TTD: To[ Ft.t: 1€0CC1+1U'2 | wrw.ulmn.orytulmnf

An eqtd oppotunry e'no/4tq tilt sewrc€ F'"'vldar
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J'r|.'' MlNNesorA
UNEMPLOYME NT INSU RANCE

Document lD: 151888167

This decision agows you to be paid unernployment benefits if you are otherwise eligible' LEE0H

LAKE BAND oF oJIBWE has the right to request reconsideration within 20 days from the date

this decision was mailed-

Page 5 of 5 Docurnent Number: 83600-001
D.padmant of Employmcnt rnd Economlc Dcvclopm.nt

PO 8or a629 | S.lntPfl!|, lo| 55101:a6:19 USA
6sr-2e6€?451 For: 651-2o5-ro07 I rno: :?ljry;J:Hrr1#y I uwr.ulnn.ois&lrn/
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I

Pm Se 15 (Rev. l2llO Comolaint for Violation of Civil Rishts (Noo--Prisoner)

VI. Certilication and Closing

Under Federal Rule of Civil Procedure 11, by signing below, I certiff to the best of my knowledge, information,
and belief that this complaint (l) is not being presented for an improper pwpose, such as to harass, cause
unnecessary delay, or needlessly increase the cost of litigation; (2) is supported by existing law or by a
nonfrivolous argument for extending, modiffing, or reversing existing law; (3) the factual contentions have
evidentiary support or, if specifically so identified, will likely have evidentiary support after a reasonable
opportunity for further investigation or discovery; and (4) the complaint otherwise complies with the
requirements of Rule I l.

A. For Parties lVithout an Attornev

I agree to provide the Clerk's Office with any changes to my address where cas*related papers may be
served. I understand that my failure to keep a current address on file with the Clerk's Oftice may result
in the dismissal of my case.

tu
Dateofsigning: 

+ /- 
t\ 'V

Signatureorpraintiff 1 - Lbufr)"ffh@
.-

B.

Printed Name of Plaintiff Frahces Elaine Butler (Thunder)

For Attorneys

Date of signing:

Signature of Attonrey

Printed Name of Attorney

BarNumber

Name of Law Finn

Address

MN
City State Zip Code

Telephone Number

E-mail Address

11t11t2020

Page6of 6
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