
Managing Attorney, Employment and Labor 

Under the guidance of the Vice President, Associate General Counsel, Employment and Labor, the 

Managing Attorney assures best practices by providing strategic legal direction and effective 

development, training and oversight of staff attorneys in delivering legal advisory services to the tribal 

government and its business enterprises on emerging legal and business issues related to all 

employment and labor law matters. Substantive areas shall include, but are not limited to, employee 

relations, human resources, labor relations, compensation and benefits, wage and hour issues, 

application of Federal and Cal/OSHA standards, workers compensation, and employment-related 

litigation. The Managing Attorney provides strategic support to San Manuel’s outstanding 

legal/risk/regulatory team and serves as a front-line resource for San Manuel stakeholders, relating to a 

broad portfolio of legal and risk issues. The Managing Attorney’s responsibilities include providing 

recommendations to minimize legal and financial exposure to the organization. 

The Managing Attorney, Employment and Labor also champions the goals and priorities of the Tribe in a 

manner that faithfully reflects and upholds the Tribe’s vision, mission and values. 

Essential Duties & Responsibilities 

1. Plays an integral role in helping a highly complex and fast-paced enterprise adhere to its mission and 

values by ensuring that San Manuel properly maintains compliance with employment and labor laws, 

including advising business partners to proactively address and resolve potential disputes, while 

supporting business objectives. Provides specific legal support to tribal government departments and 

other internal clients, including but not limited to, the Human Resources and Risk Management 

Departments, on various employment matters, including reasonable accommodations, leaves of 

absence, fair pay, and wage and hour issues. 

2. Assists the VP Associate General Counsel, Employment and Labor, in developing legal strategy and 

directing junior attorneys and outside counsel on employment and labor-related litigation and pre-

litigation matters. Assists in drafting new Human Resources policies or revising/reviewing existing 

policies to ensure that the organization is legally compliant at all times with respect to its employment 

practices. Provides counsel and guidance on all legal matters involving and impacting San Manuel’s 

relationships with labor unions. Provides training to the company's Human Resources team and business 

leaders on an ongoing basis. 

3. Assists in counseling all levels of management and managing staff attorneys in diverse issues related 

to the tribal government and its business operations, including as to the employment and labor law 

issues identified in the Summary above. Supervises staff attorneys and assists in managing outside 

counsel and legal consultants as delegated by the VP Associate General Counsel, including as to staffing, 

litigation strategy where applicable, work product, and budgets. Assures best practices and timely 

updates to address emerging legal and business issues related to the tribal government and its business 

enterprises. Keeps management informed of significant labor and employment decisions, legislation, 

and regulatory rulings that may affect the enterprise’s business or policies. 

4. May lead due diligence efforts, under the direction of an Associate General Counsel or the Deputy 

General Counsel, in various transactions and analyze strategic and tactical decisions with various 

departments and divisions. Provides timely legal counsel, information, advice, support, and guidance on 

California employment compliance and labor matters, including all policies and procedures. 



5. Provides counsel and guidance on all legal matters involving the application of ERISA and applicable 

laws to San Manuel compensation and benefits programs. Provides counsel and guidance on all legal 

matters involving the application of Federal and CAL OSHA standards to San Manuel and its legal 

entities, including but not limited to understanding OSHA investigation and litigation processes, proper 

injury recording and reporting criteria, and strategic assessments of any citations or penalties, including 

assessing admissibility of evidence in any related litigation. 

6. Provides recommendations to the General Council, Business Committee, and government boards and 

committees on the above areas, as well as matters associated with minimizing legal/financial exposure 

of the tribal government and its business enterprises. Advises on complex business transactions and 

relationships, including Merger and Acquisition (M&A), integration and divestiture efforts, as to all 

employment and labor law-related matters. 

7. Assists in participating in state and national attorney work groups on matters related to federal Indian 

law and related employment and labor law issues, including legislative and litigation matters. Serves on 

government committees as requested. 

8. Analyzes and collaborates with tribal leaders, citizens, and departmental leaders in drafting of tribal 

laws, regulations, and policies. Devises scalable processes and procedures to help support a rapidly 

growing enterprise. Deploys legal project management principles and implements key metrics 

monitoring to drive efficiencies. 

9. Supports other areas of the Legal Department as needed to build, mentor and develop legal team 

members. 

10. Performs other duties as assigned to support the efficient operation of legal workflow. 

11. Assumes other responsibilities, duties, tasks and assignments that contribute to the mitigation or 

response to public health emergencies, including COVID-19. 

Supervisory Responsibilities 

Carries out supervisory responsibilities in accordance with the organization’s policies and applicable 

laws.   Responsibilities include interviewing, hiring and training employees; planning, assigning reviewing 

and directing work; evaluating and appraising performance; rewarding and disciplining employees; 

addressing complaints and resolving problems. Makes hiring decisions and designs individual 

development plans with succession planning in mind for all key roles. 

Education/Experience/Qualifications 

 Juris Doctorate from an American Bar Association accredited law school is required. 

 Must be a member in good standing of the California Bar. 

 Minimum of eight (8) years of legal work experience is required. 

 Prior leadership/management experience or equivalent preferred. 

 Experience working with tribal government preferred. 

 Experience in employment and labor law preferred. 



 Equivalent combination of education and progressive, relevant and direct experience may be 

considered in lieu of minimum educational/experience requirements indicated above. 

 Concentration in and enthusiasm for employment law counseling and litigation. 

 Ability to spot and analyze complex issues and devise practical strategies and solutions. 

 Superior written and oral communication skills. 

 Superior organizational and time management skills. 

 Superior drafting and negotiating skills. 

 Superior interpersonal skills to collaborate effectively with business partners and stakeholders 

at all levels. 

 Strong leadership and people management skills required with good motivational and 

collaboration emphasis; communicates change effectively, overcomes resistance and builds 

commitment. 

 Must maintain a strict level of confidentiality and act in a manner consistent with all legal and 

regulatory requirements and in compliance with relevant laws and regulations.  

Certificates/Licenses/Registrations 

 At the discretion of the San Manuel Tribal Gaming Commission, you may be required to obtain 

and maintain a gaming license. 

 As a condition of employment with the San Manuel Band of Mission Indians Legal Department, 

incumbents are required to undergo and successfully pass pre-employment and annual post-

employment background investigation including, but not limited to, Live-Scan fingerprinting, 

drug screening and criminal history background check. 

 A qualified candidate/employee must have a valid driver’s license with an acceptable driving 

record as determined by the company’s insurance carrier. 

 


